
  

BOARD OF TRUSTEES MEETING AGENDA 
October 15, 2026 

 
CALL TO ORDER:  6:30pm 
ROLL CALL: 
WELCOME OF GUESTS: 
PUBLIC COMMENT: 
MINUTES OF MEETING:  Approval of the minutes of the September 17, 2026 regular meeting 
TREASURER’S REPORT:   Approval of the General Fund bills for September 2026 for $166,484.25 

Approval of the Treasurer’s report for the month ending Sep. 30, 2026 
PRESIDENT’S REPORT   
DIRECTOR’S REPORT   
CORRESPONDENCE   
COMMITTEE REPORTS:  Budget & Finance – John Peltz 

Building & Grounds – Steve Foertsch 
Ethics Officer – Susan Snow 
Friends of the Library Liaison – Sue Jankowski 
Long Range Planning – Sue Jankowski 
Nominating – Hilary Rhodes 

Personnel – Dianne Key 
Policy – Rose Zubik 
 

UNFINISHED BUSINESS:  
 
NEW BUSINESS: 1. Approval of Resolution #20261015-1: LIMRiCC IGA Amendments 

2. Approval of Resolution #20261015-2: LIMRiCC Bylaws Amendments 
3. Approval of Resolution #20261015-3: Sign New LIMRiCC IGA 
4. Approval of Library Closing Dates for 2027 
5. Approval of 2027 Regular Board Meeting Dates 
6. Approval of Staff Appreciation Awards for $4,325.00 
7. Approval of 2026 Palmer Award Recipient(s) 
8. Presentation of Committee Assignments for 2026-2027 

 
ADJOURNMENT 
 
NEXT MEETING:   Thursday, November 19, 2026 
 
The Palos Heights Public Library is subject to the requirements of the Americans with Disabilities Act of 
1990. Individuals with disabilities who plan to attend this meeting and who require certain 
accommodations in order to allow them to observe and/or participate in this meeting, or who have 
questions regarding the accessibility of the meeting or the facilities, please contact Jesse Blazek, 708-448-
1473. 



September Palos Heights Library Board Meeting 
September 17, 2026 Minutes  
 

1.​ The meeting was called to order at 6:33pm by President Zubik. The following 
trustees were present: Hilary Rhodes, Patrick Keough, Susan Snow and Maria 
Koeppen. Sue Jankowski, John Peltz, Dianne Key and Steve Foertsch were 
absent. 

2.​ Also present was Jesse Blazek, Library Director. 
3.​ No members of the public attended and there was no public comment. 
4.​ With a small revision (Lou Malnatis day for the Friends was Sept 9th - not Sept 

19th as originally in the minutes), Trustee Key moved to approve the minutes of 
the August regular board meeting. The minutes were approved unanimously by 
a voice vote. 

5.​ Treasurer’s Report 
a.​ Trustee Keough moved to approve the  General Fund bills for August 

2026 for $234.414.85. Trustee Snow seconded, and the motion was 
approved unanimously by a roll call vote.  

b.​ Trustee Keough moved to approve the Treasurer’s report for the month 
ending August 31, 2026. Trustee Snow seconded, and the motion was 
approved unanimously by a roll call vote. 

6.​ There was no President’s report. 
7.​ Director’s Report: In addition to the written report, Jesse reported:  

a.​ DAR Tree Planting Ceremony, Saturday, September 19th @ 11:30am. 
There is much excitement and all are welcome. 

b.​ Having a few technology issues lately with a couple computers. Plans to 
update the Operating System on the computer in the Meeting Room. Also 
a few computers in the lab need updating and the Friends of the Library 
plan to purchase two computers for that purpose. Hope to replace 1-2 
computers every 6 months until all get replaced. 

c.​ The Staff Health Insurance pool is merging with another pool. There will 
be updated paperwork needed for this merger - new bylaws, contract, 
etc. Structure should remain the same, just expand, so no policy updates 
should be needed.  

d.​ The Vacation Plan Policy will be reviewed in the near future to make it 
more employee-friendly. The new proposed plan will be sent to Personnel 
and then Policy committee, and Jesse hopes to have it before the board 
by November. 



8.​ Ethics - Reminder to do your Open Meetings training if you have not yet 
completed it. 

9.​ Friends of the Library  
a.​ Agreed to sponsor Elvis Christmas program, are buying two new 

computers for the computer lab, and will buy a Dolly Parton book for 
Dolly Parton day (9/25).  

b.​ The next Novel Idea will be November 11, 2pm.  
10.​Trustee Snow moved to approve payment to D. Kersey Construction for 

$14,108.50. Trustee Keough seconded and the motion was unanimously 
approved by a roll call vote. 

11.​Trustee Snow moved to approve the FY2027 Annual Budget as presented, and 
Trustee Rhodes seconded the motion. The motion was unanimously approved 
by a roll call vote. 

12.​Trustee Snow moved to approve Resolution 260917-1 authorizing the 
Library’s FY2026 levy., and Trustee Keough seconded the motion. The motion 
was unanimously approved by a roll call vote. 

13.​Trustee Snow moved to approve the Slate of Officers for 2026-207 as elected: 
a.​ President - Rose Zubik 
b.​ Vice President - Patrick Keough 
c.​ Secretary - Hilary Rhodes 
d.​ Treasurer - John Peltz 

Trustee Koeppen seconded the motion. The motion was approved unanimously 
with a voice vote.  

14.​Trustee Snow moves to table the motion to display the donated artwork 
“Windows of Palos Heights.” 

15.​Trustee Zubik adjourned the meeting at 7:15pm. 
16.​The next board meeting is October 15th at 6:30pm. 

 
Minutes recorded by Hilary Rhodes, Secretary 



























  

DIRECTOR’S REPORT 
 

Palos Heights Public Library Board of Trustees Meeting  
October 15, 2026 

Library News 
 

LIMRiCC Updates 

Last month, we talked about the proposed merger of our long-time health insurance pool, LIMRiCC, with 

another library-oriented pool, WIN. This merger will create a new pool approximately twice the size of 

each individual one, which will give all of us greater leverage in the marketplace. But in order for this 

merger to happen, member libraries have to approve a new Intergovernmental Agreement and Bylaws 

that will accommodate the new membership structure. For us as LIMRiCC members, the updates to our 

existing IGA and Bylaws are minimal. These are the first two agenda items under new business below. 

Once these have been approved, we can sign the new IGA and continue on with the new pool. Please 

see agenda items 1-3 below for more information. 

Financial Update 

We started receiving second-half of FY25 tax distributions in late September, as expected. To date we 

have received $272k, which is approximately 28% of second-half receipts. This brings us to about 59% of 

expected receipts for the FY25 tax year. Of course, these percentages are all estimates based on 

assumptions about the timing of the distributions. We are still without any of the reports that typically 

accompany the distributions. These reports identify, to the penny, what tax year each payment 

comprises. This is the information that we need to truly track the current state of distributions, but we 

have no reporting since October of last year. We continue to pester the County President’s office about 

the importance of these reports, and they understand the significance. But the Treasurer’s Office is 

currently prioritizing distributing funds and recouping anticipation loans, and reporting has taken a back 

seat for the time-being. But at least money is flowing.  

We currently have cash on hand to get us mid-way through December, so a loan from the City looks like 

it won’t be necessary. 

Veterans Day Reception & Novel Idea 

Veterans Day is Wednesday, November 11th, and we’re planning on hosting our annual reception at 
11:30 am. We’ll have coffee, sandwiches, and snacks, and it’s a great opportunity to show our 
appreciation to our local veterans. Then the Friends will be hosting another Novel Idea program at 
2pm featuring some staff-picked, Veterans Day themed book talks. Please join us if you’re able! 



 

Upcoming Events 
• Thursday, October 15th – Building & Grounds Committee Meeting, 6:00pm 
• Thursday, October 15th – Regular Board Meeting, 6:30pm 
• Wednesday, November 11th – Veterans Day Reception, 11:30 am 
• Wednesday, November 11th – Novel Idea, 2:00 pm 
• Thursday, November 19th – Long Range Planning Committee Meeting, 6:00pm 
• Thursday, November 19th – Regular Board Meeting, 6:30pm 

 

Agenda Items 
Item 1: LIMRiCC IGA Amendments 
The first step in this LIMRiCC merger business is to approve revisions to the Intergovernmental 
Agreement that authorizes the existence of the pool. There are two documents in this month's packet 
specifically pertinent to the IGA revisions. The first is the item titled, "LIMRiCC Intergovernmental 
Agreement Amended December 16, 2026." This is the agreement as revised. For a better look at what 
specifically has been revised, I refer you to the other document titled, "Resolution No. 20261015-1." 
The resolution specifically identifies each proposed change in the agreement including old language 
and proposed new language. 

If you look through these proposed changes in detail, I think you will find that there just isn't much of 
consequence there. There are some minor changes. For example, Section 4 proposes to increase 
the late payment fee from $50 to $100. And there is a fair bit of cleaning up loose language in the old 
contract. Section 8 proposes adding "Health Insurance" to the list of products provided, if that wasn't 
already clear from the name of the plan (Purchase of Health Insurance Plan). Section 19 removes 
language that refers to the Metropolitan Library System, which hasn't existed for over a decade. 
Going line by line through the proposed changes, I'm hard-pressed to find anything more significant 
than these examples.  

Recommendation: I recommend that you approve Resolution 20261015-1 accepting proposed 
amendments to the LIMRiCC Intergovernmental Agreement. 

 

Item 2: LIMRiCC Bylaws Amendments 
Whereas the Intergovernmental Agreement lays out the parameters guiding the establishment of the 
pool, the Bylaws lay out how the pool will be governed. Similar to the IGA, we have two documents 
to evaluate here. The first is the revised Bylaws as they would look if approved. The second is the 
resolution that we need to pass to accept these revisions. As before, we find a line-by-line discussion 
of all proposed changes to the Bylaws in the body of the resolution. 



Also as before, these changes are largely inconsequential and are simply intended to accommodate 
a larger membership pool and to spell out clearly benefits that former WIN participants are now 
eligible to receive as a part of LIMRiCC. For example, Sections 6-8 expand the LIMRiCC Board from 
5 members to 9 members then back down to 7, a change that will allow for a smooth incorporation 
of both pools' current leadership ending up in greater representation across a larger body of 
members. And again, I don't see anything that's any more consequential than that. I believe this is 
all admirably straightforward.  

Recommendation: I recommend that you approve Resolution No. 20261015-2 approving 
amendments to the LIMRiCC Bylaws. 

 

Item 3: New LIMRiCC IGA 
Now, having approved the necessary revisions to the IGA and the Bylaws, we have a third resolution 
that actually authorizes the Library to sign the new IGA and formally enter into this contract with the 
newly expanded LIMRiCC. 

Recommendation: I recommend that you approve Resolution 261015-3 authorizing the Library to 
enter into the newly revised IGA with LIMRiCC. 

 

Item 4: 2026 Library Closing Dates  
There are no surprises with regard to next year’s closing dates. In addition to the normal holidays, we 

have our two staff in-service days and the customary early closing days on July 16th and November 25th.  

Recommendation: I recommend that you approve the list of closing dates for 2027. 

Item 5: 2027 Board Meeting Dates 
I have laid out our schedule of meetings for next year according to our current practice of meeting on the 

third Thursday of each month at 6:30 pm, with the exceptions of July and December. Obviously, this is not 

set in stone until you approve it, so a new date and time could be chosen if you would like to make a 

change. 

Recommendation: I recommend that you approve the 2027 board meeting dates. 

Item 6: Staff Appreciation Awards 
I have calculated the staff appreciation awards for the year, per our policy. That policy is also included in 

the packet, for your reference. The total amount of the awards for this year is $4,325, which is within 

budget.  

Recommendation: I recommend that you approve the annual staff appreciation awards in the total 
amount of $4,325.00. 



 

Item 7: Palmer Award 
It is that time of year again when we recognize community members or organizations who have had an 

exceptional impact on the library. You will recall that last year 5-year-old Anna Kolkmeyer did a lemonade 

stand that raised $150 for the library in addition to funds raised for flooding victims in Texas. Well, as a 6-

year-old, she decided to one-up her younger self. She held another lemonade stand fundraiser and raised 

$275 for the library this summer. I think this is an extraordinary thing for a child to do, both in terms of 

ambition and generosity! Rather than thinking about how much candy, games, and toys that money could 

buy or setting it aside in a college savings account, she wanted this money to come to us to pay for kids’ 

books for her community. As parents, grandparents, aunts, and uncles, I think we can all appreciate that 

this is no small feat for a child! That’s why Anna stands out to me as a strong potential recipient of this 

year’s Palmer Award.  

If you have other nominees in mind, those can certainly be brought up at the meeting.  

Recommendation: I recommend that you approve the Palmer Award for Anna Kolkmeyer. 

Item 8: 2026-2027 Committee Assignments 
This year’s committee assignment list is in your packet along with a description of each committee’s 

duties.  

Recommendation: No action needed. 

 

 

Respectfully submitted, 
Jesse Blazek 
Library Director 



  
 
 
 
 
 

CIRCULATION DEPARTMENT REPORT 
September 2026 

At the Desk: 
14 online library cards were issued to residents. 

30 directional questions were answered by the Circulation staff. 

2 patrons used Curveside pickup. 

 

Department Highlights: 
September was Library Card Sign-up Month.  We had an increase of 9 registrations over 2025 with 53 total sign-ups. 
 
Circulation held a gift card drawing for patrons who registered for a new library card this month. The winners were: 
Susan Stanley- $50-Golden Shoes, Sandra Dolen- $25-Andy's, Alison Ginoccio- $25-Aurelio's and Amal Zahi- $50-Running 
for Kicks. 
 
Beth led Lunch Bunch Book Discussion of Careless People: A Cautionary Tale by Sarah Wynn-Williams attended by 11 
people.  
 
Dora worked the FanCon event. 
 
Beth spoke about the Lunch Bunch Book Discussion’s favorite books at the Friends Novel Idea event. 
 
Bethshan residents visited the library on 9/8 to read books to the dogs from the Furry Readers organization.  
 

Social Media: 
Beth created social media posts for the Hello Kitty display, 3 Library Card Sign-up Month posts, 2 Lou Malnati’s 

fundraiser posts, and a Kindness Corner thank you post. 

Dora posted for Dolly Parton Day. 

Beth updated MessageBee this month to promote FanCon promotion. 

 

Meetings: 
9/2- Management meeting. 

9/6- Attended PHWC meeting. 

9/8-One on One with Jesse. 



9/9- Attended the Friends of the Library meeting. 

9/29- Meet with PHWC Library and Education Committee to read essays and select the Mayor for a Day contest winner 

for 8th grade students in Palos Heights schools. 

 
 

Respectfully submitted, 

Beth Stevens 

Head of Circulation  



Sep-26  YTD 26 Sep-25  YTD 25 

 Books 3,401                        30,690                     3,448                                32,132                     

 Video 351                           3,860                       353                                   4,109                       

 Audio 498                           2,059                       245                                   2,332                       

 Periodicals 113                           1,705                       156                                   1,324                       

 Other Formats 1                                152                          14                                      189                          

 In House 89                             882                          92                                      756                          

 Total Adult Circulation 4,453 39,348 4,308 40,842

 Books 3,636                        35,844                     4,581                                39,728                     

 Audio 22                             305                          45                                      426                          

 Books 208                           1,741                       252                                   2,729                       

 Audio -                            26                             4                                        26                             

 Video 170                           1,507                       216                                   1,787                       

 Periodicals 12                             110                          24                                      185                          

 Other Formats 85                             557                          101                                   931                          

 In House Use 675                           7,690                       734                                   7,693                       

 Total Youth & Teen Circulation 4,808                        47,780                     5,957                                53,505                     

 Gadgets & Gizmos 20                           143                                                        13 180

 eBooks  (Media On Demand) 1,126                        10,792                     1,119                                10,779                     

 eAudio (Media On Demand) 1,143                        10,021                     824                                   7,555                       

 eBooks (Palace Project) 65                             596                          93                                      792                          

 eAudio (Palace Project) 56                             366                          59                                      574                          

 Kanopy (Visits) 385                           5,428                       -                                     

 Kanopy (Plays) 135                           1,159                       -                                    

 Periodicals (Overdrive) 325                           3,247                       374                                   3,158                       

 Periodicals (PressReader) -                            -                           -                                    100                          

 Chicago Tribune Website (Views) 203                           2,150                       150                                   226                          

 Chicago Tribune E-Edition (Views) 13,629                      76,360                     -                                     

 Total Electronic Circulation 17,067                      110,119                   2,619                                23,184                     

 TOTAL CIRCULATION 26,348 197,390 12,884 117,531

 ILL - Received 1,261                        10,767                     1,126                                11,520                     

 ILL - Sent 1,102                        8,885                       1,058                                9,179                       

 Reciprocal Borrowing 1,224                        12,951                     1,131                                11,054                     

 Online Renewals 102                           638                          23                                      324                          

 Self-Checkout  3,335                        28,878                     3,820                                38,372                     

 Library Workstation Sessions 529                           3,979                       544                                   4,218                       

 Wireless Sessions 1,345                        9,900                       1,196                                9,804                       

 Total Sessions 1,875                        5,294                       1,740                                14,670                     

 # of People Using the Library 9,716                        86,682                     10,002                              89,831                     

 Current Month  Full Year 
8 

20 201 

81 783 

 Current Month  Full Year 
13 177 

 Patron Types 

 # of Cards at 

Month's Start  Renewed  New  Deleted  Cards to Date 

 Resident 4,804 69 50 0 4,923 

 Non-Resident/Trinity/Business/Bethshan 97 -                           0 97 

Cards for Kids 79                             2 1 - 82                       

  

 Computer Usage 

 Library Cards Issued 

 Museum Pass Program 

 Total Passes 

 Homebound Deliveries 

 Patrons Serviced 

 Visits 

 Items 

 Electronic Circulation 

 CIRCULATION STATISTICS FOR SEPTEMBER 2026 

  Youth Circulation 

 Adult Circulation 

 Teen Circulation 

 Youth & Teen Circulation 
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-17% reference questions

Public Services
Monthly Report
September 2026

Featured Adult Programs

Homebound Deliveries

Library Resources Highlights

Ancestry Library Edition

90 searches

Chicago Tribune E-Edition

13,629 views

Reference Questions Asked

Increase/decrease
over previous month

Handwriting Analysis
 Sep 8

Items

81

Visits

Patrons

20

8

Program Attendance

attendees

Page 1

21

The Strange, Dark, and Funny
Origins of Everyday Sayings

Sep 15

attendees37

Scrap Metal Art Workshop
 Sep 29

attendees22
One of the many creations 

engineered during
 the program

Overview
This monthly report highlights the work of the Public
Services team: Librarians Christina, Emily, Lyndsey, and
Sue & Department Head Kara. 



September 2026

Page 2

FanCon 2026

After months of careful planning, FanCon 2026 finally arrived! The
event was led by Chair Christina and committee member Lyndsey
that worked hard to bring the day to life. Attendees enjoyed a
wide variety of activities, including an escape room, scavenger
hunt, Mario Kart tournament, crafts for kids and adults, and much
more. The event offered fun and excitement for fans of all ages.

Staff Activities

Glowforge Rainbow Yarn
Emily’s FabLab class was a
tremendous success! Registration
reached capacity, generated a
waitlist, and nearly all registered
participants attended, with 5 of 6
patrons showing up for the
program. 

This month, Sue received glowing
feedback from a patron she helped
who had an issue loging into Media
on Demand, our main ebook &
eaudiobook platform:

A Novel Idea Book Talks
at the Friends of the Library

September Meeting 

Attendance at the monthly Vinyl Record Club continues to
grow. Lyndsey invited the group to share a song that evokes
memories from the past, along with the personal stories and
connections behind their selections. The discussions have
been lively, engaging, and a meaningful way for participants
to connect through music and shared experiences.

Christina expanded the library's programming by teaching
an iPhone Intermediate class for four participants and
leading an engaging Tea Time discussion of Steinbeck’s East
of Eden, which is now a new limited series on Netflix.

At the Friends of the Library meeting, Kara presented a
crash course on psychological thrillers, highlighting the
genre’s key themes and appeal. She also collaborated with
the Palos Heights Women’s Club to review entries and select
the winners of the “Mayor for a Day” contest.

“I just rushed on to place holds on
the books I wanted and it worked!

Thank you for this help. I
appreciate all of you!“



PROGRAMMING HYBRID IN HOUSE
TOTAL # 

PROGRAMS COST ATTENDANCE
0 6 6 $1,837.00 126 Reference Computer Directional
0 1 1 N/A 5 537                     372                  227                             

     Book Discussions 0 5 5 N/A 27 1,136                         
1 $0 12

Passive Programs 3 57
# Patrons # Visits # Items

5 N/A 33 8 20 81
5 N/A 33
5 N/A 85
2 N/A 5

21 $1,837 383
DATE HYBRID REGISTERED COST ATTENDANCE

09/08/26 7:00 pm no 23 $250.00 21
09/10/26 7:00 pm no 9 $200.00 7
09/15/26 7:00 pm no 44 $397.00 37
09/17/26 7:00 pm no 6 $250.00 6
09/22/26 7:00 pm no 39 $300.00 33
09/29/26 7:00 pm no 25 $440.00 22

DATE HYBIRD REGISTERED COST ATTENDANCE
09/24/26 7:00 pm No 6 N/A 5

7:00 pm N/A
9:00 am N/A

N/A

DATE HYBRID REGISTERED COST ATTENDANCE
09/14/26 12:00 pm No N/A N/A 11
09/09/26 7:00 pm No N/A N/A 2
09/15/26 2:00 pm No N/A N/A 2
08/05/26 3:00 pm No N/A N/A 6
09/30/26 6:30 pm no N/A N/A 6

DATE REGISTERED COST ATTENDANCE
09/11/26 2:00 pm 14 N/A 12

DATE REGISTERED COST ATTENDANCE
09/01/26 12:00 pm N/A N/A 8
09/08/26 12:00 pm N/A N/A 7
09/15/26 12:00 pm N/A N/A 7
09/22/26 12:00 pm N/A N/A 7
09/29/26 12:00 pm N/A N/A 4

DATE REGISTERED COST ATTENDANCE
09/01/26 10:00 am N/A N/A 7
09/08/26 10:00 am N/A N/A 7
09/15/26 10:00 am N/A N/A 7
09/22/26 10:00 am N/A N/A 6
09/29/26 10:00 am N/A N/A 6

DATE REGISTERED COST ATTENDANCE
09/01/26 10:00 am N/A N/A 17

TIME NEEDLE CRAFTERS
Needle Crafters
Needle Crafters
Needle Crafters
NEEDLE CRAFTERS
NEEDLE CRAFTERS

am
TIME SCRABBLE

Scrabble

Friday Matinee: Deliver Me from Nowhere

TIME MAH JONGG
Mah Jongg
Mah Jongg
Mah Jongg
MAH JONGG
MAH JONGG

TIME MOVIES

TIME DISCUSSION PROGRAMS
LunchBunch Book Club
Horror Book Club 
TeaTime Book Discussion
Senior Book Club 
Vinyl Record Club 

 

Handwriting Analysis
Vera-Ellen Dances in to the Golden Age
The Strange...Origins of Everyday Sayings
 Winter Driving & Vehicle Maintenance

Great Graves of Illinois
Scrap Metal Art Workshop

TIME FREE: ADULT PROGRAMMING
Fablab class: Glowforge Rainbow Yarn

COMPUTER TRAINING - LAB 6
TOTAL PROGRAMMING  

TIME PAID:  ADULT PROGRAMMING

Movie HOMEBOUND DELIVERIES

IN HOUSE CLUBS
Mah Jongg
Needle Crafters

BOOK-A-LIBRARIAN # Sessions
Scrabble

TOTAL

PUBLIC SERVICES - MONTHLY STATISTICS
September 2026

REFERENCE QUESTIONS
     Paid 
     Free



09/08/26 10:00 am N/A N/A 16
09/15/26 10:00 am N/A N/A 19
09/22/26 10:00 am N/A N/A 16
09/29/26 10:00 am N/A N/A 17

DATE REGISTERED COST ATTENDANCE
09/14/26 2:00 pm 3 N/A 4
09/21/26 2:00 pm 1 N/A 1

Date Registered Cost Attendance
N/A 29
N/A 3

17 N/A 25
Project of the Month
Spice Club

IPhone Intermediate
Introduction to the Library Catalog

Time Passive Programs
Puzzle Table

Scrabble
SCRABBLE
SCRABBLE

TIME COMPUTER TRAINING - LAB

Scrabble



  
 
 
 
 
 

TECHNICAL SERVICES DEPARTMENT REPORT 
SEPTEMBER 2026 

 
  

Department Highlights:    

Social Media Committee: Lorena posted on Facebook and Instagram throughout the month, promoting Fan Con as well 

as Library Card Sign-up Month. 

Lorena and Nikki prepped the craft signs, prize drawings, schedules, and activities for Fan Con. Lorena and Christina set-

up the Meeting, Conference, Reading, and Activity Rooms the day before the big event. 

Nikki processed five new Tonie characters and created the artwork for each in Canva. She has started working on the 

young adult graphic novel call number and spine label updates to include series and volume. 

Marilyn has been working on current periodical information for both adult and youth collections as the renewals go 

through in October. 

Jalal has adjusted to his new processing tasks, continuing with our previous processes while now adding mylar to all of 

our hardcover books. 

The Tech Dept. helped work Fan Con and had a great time. Patrons that attended made positive comments about the 

event and one young patron stated that she found her natural talent of creating art with Perler Beads. The Arcade Room 

was, as always, a hit with patrons of all ages. Our Fab Lab was heavily used for Perler Bead crafting, our Superhero 

activity was a big draw, and so was our caricaturist! 

 

Meetings and Training:  

September 1 – Fan Con meeting 

September 2 – Management Team meeting 

September 8 – 1 on 1 with Jesse 

September 8 – Fan Con meeting 

September 16 – Fan Con meeting 

September 18 – ATLAS Middle Managers meeting 

September 22 – Fan Con meeting 

September 29 – SWAN Fireside Chat 

September 29 – Fan Con wrap-up meeting 



 

Processing Statistics: 
Adult Ordered Items Added Items 

 Print 157 214 

Audiobook 3 3 

Video 10 12 

Kit -  

Periodical - 42 

 

 

 

Discarded Items Adult Youth & Teen 

Print 108 15 

Audiobook/CD - 1 

Video 5 1 

Kit - - 

Periodical 55 10 

 

Library Services:  

 

* Data for laminating services are total number of pieces laminated. 
  
  
 

Respectfully submitted,  
Lorena Rodriguez 

Head of Technical Services 

Youth & Teen Ordered Items Added Items 

Print 361 418 

Audiobook 11 - 

Video 18 10 

Kit 6 5 

Periodical - 10 

   Jan. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. 

Laminating Service* 1 - 1 - - 1 4 3 - 

VHS Conversion - 11 - - 4 - 4 33 4 



 
 
 
 
 
 

YOUTH & TEEN SERVICES DEPARTMENT REPORT 
SEPTEMBER 2026 

Highlights of the Month: 

  
At this month’s Nature Hour, Tina shared stories and songs about butterflies. Children learned about the body parts of 
butterflies, looked around with butterfly glasses, and saw real butterflies with a microscope. Later, everyone went in the 
butterfly tent before their release. 
 

   
At Arabic Story time, Amani read stories about fall, colors, and apples. The children danced along to songs while using 
colorful scarves and then created their own colorful apple trees. 
 

   
Tweens and teens had a great time learning the basics of cross-stitching using needles, felt, and thread. Amani taught 
participants the basic steps for creating an “X” stitch with a needle and thread while they socialized and enjoyed time 
together. This program has gotten a lot patron participation and will be a regular program in the calendar! 
 



                                                                    
Our teens and tweens had fun trying this snack during Yasmin’s Caramel Apple Nachos program, they were able to 
customize their nachos with many different toppings. 
 

   
The tweens got ready for spooky season with Mary Kate’s Boo-Quet program, where they made flowers from the Cricut 
and ping pong balls.  
 

  
At Miss Make-Believe’s Bubble Show, families enjoyed seeing different forms of bubbles and interacting with them! 
 
Our tweens had a great time using their creativity as they drew their own owls during Jolie’s Owl Leaf Portraits program. 
They especially enjoyed using leaves, feathers and buttons to decorate their owls!  
 

Meetings and Department News: 
Management Team Meeting – Tina attended on 09/02. 
 
WebJunction: Beyond Reading Levels – Measuring What Motivates Students to Read – Alison watched this webinar on 
09/03 
 
WebJunction: Accompanying the Young Reader- Helping to Choose Appropriate Books – Yasmin completed this self-
paced course on 09/13. 
 
WebJunction: Program Planning with a Marketing Mindset – Yasmin watched this webinar on 09/13. 
 
WebJunction: Stretch Your Storytime! Supporting Early Learning with Yoga and Movement, Why Diverse Literature 
Matters for Youth Services, Explore and Discover Nature-Based Spaces and Activities at Your Library, Building 
Community through Craft Programs – Yasmin watched these webinars on 09/14. 



 
WebJunction: Messy on Purpose – The Power of Playful Learning with Children – Alison watched this webinar on 09/16 
 
WebJunction: Game and Play-Based Experiences for Media and Information Literacy – Alison watched this webinar on 
09/16 
 
IYSI Board Meeting – Tina attended on 09/18. 
 
Booklist: Library Love for Libraryreads – Alison watched this webinar 09/18 
 
One-On-One – Tina met with Jesse on 09/21. 
 
Booklist: Graphic Novels & Manga Showcase – Mary Kate watched this webinar on 09/23. 
 
Booklist: DK’s Fall 2026 Librarian Preview – Mary Kate watched this webinar on 09/28. 
 
SLJ: Teen Live – Tina and Mary Kate watched these webinars on 09/30. 
 

Outreach: 
Rec Center and Indian Hill Preschools – Alison visited these classes on 09/09, 09/29, and 09/30 and shared a back-to-
school story time. 
 
Sandbox – Alison visited the after-school group on 09/14 and shared a story time about the library. 
 
Library Visit: ELIM– Alison presented a story time, provided a craft, and gave a tour of the YTS department to a self-
contained classroom on 09/24. 
 
Trusting Hearts Preschool – Alison visited the preschool class on 09/29 and shared a story time about How to Catch a 
Bookworm and You Can’t Do That. 
 
 
Respectfully submitted, 

Tina Ruszala 

Head of Youth & Teen Services  



Statistics: 

 

 

 

 

TOTAL ATTENDANCE COST

25 355 Reference Computer Directional

3 38 206 53 44

1 42 $450 TOTAL 303

0 0 $0

29 435 $450 Craft Teen Activity

# VISITS # SESSIONS ATTENDANCE 444 107 317

1 39 649 TOTAL 868  

Free Tween/Teen Programming

PROGRAMMING REFERENCE QUESTIONS

Free Youth Programming/Training

 Youth Paid Programming

 Tween/Teen Paid Programming PASSIVE PROGRAMMING

TOTAL PROGRAMMING

OUTREACH/SCHOOL VISITS

TOTAL OUTREACH

DATE ATTENDANCE

09/01/26 4:00 pm 0

09/02/26 11:30 am 17

09/02/26 1:00 pm 16

09/03/26 11:30 am 25

09/04/26 1:30 pm 15

09/08/26 4:00 pm 7

09/09/26 11:30 am 21

09/09/26 1:00 pm 14

09/09/26 4:30 pm 5

09/10/26 11:30 am 26

09/10/26 4:00 pm 6

09/14/26 5:00 pm 32

09/15/26 4:00 pm 6

09/16/26 11:30 am 12

09/16/26 1:00 pm 26

09/16/26 5:00 pm 2

09/17/26 11:30 am 19

09/17/26 4:00 pm 0

09/22/26 4:00 pm 8

09/23/26 11:30 am 14

09/23/26 1:00 pm 23

09/23/26 5:00 pm 13

09/24/26 11:30 am 26

09/25/26 10:00 am 20

09/26/26 5:00 pm Owl Leaf 2

Little Wigglers

It's Dot Day!

STEAM: Fun with Lions

Kindergarten Ready!

Little Wigglers

Tales for Twos

Pumpkin Science

Spooky Tic-Tac-Toe

Kindergarten Ready!

Arabic Storytime

Facts: Butt or Face

Tales for Twos

Furry Readers

First Day of Fall

Tales for Twos

Kindergarten Ready!

Caramel Apple Nachos

Little Wigglers

Nature Hour

Little Wigglers

TIME FREE: YOUTH PROGRAMMING / TRAINING /CLUBS

Library Card Sign Up Month

Tales for Twos

Kindergarten Ready!

Video Game Club: Mario Kart Competition

DATE ATTENDANCE

09/01/26 4:00 pm 14

09/10/26 5:30 pm 20

09/24/26 4:00 pm 4

TWEEN/TEEN - PROGRAMMING / TRAINING /CLUBS

Boo-Quet

Volunteens

Cross Stitch Club

TIME

DATE COST ATTENDANCE

09/19/26 11:00 am $450 42

TIME PAID YOUTH - PROGRAMMING

Miss Make-Believe's Bubble Garden



 

 

ATTENDANCE

286

150

160

50

30

10

40

20

5

84

27

6

FREE: YOUTH PASSIVE PROGRAMMING

Activity: Spiderman vs Iron Man Voting

Activity: Project of the Month (Sunflowers)

Craft: Fall Leaves

Teen: Spooky Bookmark

Craft: Back to School Apple

Craft: Hedgehog

Teen: Back to School Crossword

Teen: Fall Word Scramble

Activity: Scavenger Hunt

Activity: Tonies Listening Station

Teen: Nintendo Switch

Craft: Take 'n Makes

DATE # SESSIONS ATTENDANCE

09/09/26 8 56

09/14/26 1 10

09/24/26 1 10

09/29/26 1 23

09/29/26 1 19

09/30/26 1 19

09/30/26 9 193

09/30/26 9 160

09/30/26 9 159

Rec Center

Sandbox

ELIM library visit

Rec Center

OUTREACH & SCHOOL VISITS

ORGANIZATION

Trusting Hearts

Book Talks Grades 4-5

Indian Hill

Book Talks Grades K-1 

Book Talks Grades 2-3



RESOLUTION NO. 20261015-1 

AMENDING THE AMENDED INTERGOVERNMENTAL AGREEMENT PROVIDING FOR RISK MANAGEMENT 

AND AUTHORIZING MEMBERSHIP IN THE LIBRARY INSURANCE MANAGEMENT AND RISK CONTROL 

COMBINATION (LIMRICC) TO ALLOW FOR SUBSTANTIVE AMENDMENTS TO THE 

INTERGOVERNMENTAL AGREEMENT 

 

 WHEREAS, the Intergovernmental Agreement providing for Risk Management and authorizing 

membership in the Library Insurance Management and Risk Control (“LIMRiCC”) (hereinafter referred to 

as “Agreement”) has been amended from time to time by the Members of LIMRiCC to adhere to the 

changing needs of the Members of LIMRiCC and to reflect the current policies and practice; and 

 Whereas, the Board of the Library of the Insurance Manage and Risk Control Combination 

desires to now propose substantive changes to the IGA that will update the LIMRiCC Intergovernmental 

Agreement; and 

 Whereas, the Board of the Library of the Insurance Management and Risk Control Combination 

believes it is in the best interest of LIMRiCC to make such changes. 

 NOW THEREFORE, BE IT RESOLVED by the President and the Board of the Library and Insurance 

Management and Risk Control Combination (“LIMRiCC”), as follows: 

 Section 1: That the recitals set forth above are incorporate as Section 1 of this Resolution. 

 Section 2:  It is proposed that “Public Libraries” are included as an entity that can enter into a 

contract with LIMRiCC, along with “Library Districts, [Public Libraries], Boards of Library Trustees, Library 

Systems, and Intergovernmental Entities that provide services to Public Library Districts.” 

 Section 3: It is proposed that Article I (C)(2) “Agreements of Members” be amended to: “The 

LIMRiCC Board may contract with private or public corporations consultants for assistance in the 

processing of claims and the member will share in the cost of administering and paying the claims as 

provided in this contract.” 

 Section 4: It is proposed that Article I (C)(3) “Agreements of Members” be amended to: “”The 

member shall make these payments in equal quarterly installments due on the 15th day of April, July, 

October and January of each year. A late fee of $50.00 one hundred ($100.00) dollars will be issued for 

any paperwork or payment submitted after the due date. The Board of LIMRiCC shall have the authority 

to increase the late fee by up to ten percent (10%) in a calendar year.” 

 Section 5. It is proposed to eliminate outdated language in Article I (E)(1) “Period of Coverage”: 

“The initial coverage provided by LIMRiCC shall include all claims by members for persons whose 

employment is terminated by such member during the period from July 1, 1993, through December 31, 

1993. Coverage shall be continued from year to year thereafter on a calendar year basis, unless 

terminated therein.” 

 Section 6: It is proposed that Article II “The Self-Insurance Program” of the former agreement be 

entirely eliminated. This is an insurance product no longer provided by LIMRiCC.  



 Section 7: It is proposed that in the updated IGA, the new Article II be titled, “EMPLOYEE 

BENEFIT INSURANCE PROGRAM” 

Section 8: It is proposed that in Article II (A)(1) “Purchase of Health Insurance Plan” that “Health 

Insurance” be added to the list of the products that LIMRiCC provides to its members: 

• Health Insurance 

• Life insurance Benefits 

• Accidental Death and Dismemberment Benefits 

• Employee Assistance Benefits 

• Dental Insurance 

• Vision Insurance 

Section 9: It is proposed that in Article II (A)(1) “Purchase of Health Insurance Plan” that 
language be added allowing former members of the WIN network to purchase short-  and long-term 
disability insurance: “Furthermore, short term and long term disability insurance will be offered to 
current members of LIMRiCC who were members of the Wellness Insurance Network (WIN) as of 
September 1, 2026.  Notwithstanding anything to the contrary in this Section H, individuals who were 
receiving disability coverage from Member as of 1/1/2026 and were considered part-time employees 
but only worked a minimum of 17.5 hours per week will remain Qualified Employees solely for the 
purposes of receiving disability coverage. By arranging for the purchase of these insurance products on 
behalf of all Members, LIMRiCC can achieve savings in premiums.” 

 

 Section 10: It is proposed that in Article II (A)(2) “Changes in Participant Administration Fee” 
that the words “or special” be added to a sentence: “The Board of Directors has the authority to 
change any component of the Administrative fee at any regular or special meeting of the Board of 
Directors, provided all Members of the Insured Participants of the Program have been provided with 
thirty (30) days’ notice of said meeting and of the proposed change to the Base Administration Fee 
and/or the Participant Administration Fee, which proposed change must be included on the meeting 
agenda.” 

 

 Section 11: It is proposed that in Article II (H) “Employee Qualifications” that the following 
bolded print be added: “Members may set stricter requirements for their employees to be eligible for 
the Program, except that Members are required to provide and pay for life insurance for all full-time 
employees on an employer-paid basis unless a full-time employee specifically opts out of the life 
insurance benefit. Employees may opt out of the life insurance coverage and Members may offer 
voluntary life insurance for those seeking additional coverage. Each member is responsible for 
retaining and housing documentation […]” 

 

 Section 12: It is proposed that in Article II (J) “Mandatory Member Meetings” that following 
bolded print be added: “Each Member must have at least one (1) representative (Library 
Director/Administrator, other administrators, or his/her designee) in attendance, either in person or 
via electronic attendance, at a minimum of one meeting per year. Effective with the 2024 2027 plan 
year, failure to have (1) representative attend without good cause, will result in a fee of one hundred 
and fifty ($150) dollars.” 

 



 Section 13: It is proposed that in Article II (M) “New Membership” that new members, 
including members joining from the WIN pool must participate in the program for two years. It adds 
the following language: “New members must participate in the Program for at least two years.” 

 

 Section 14: It is proposed that in Article II (O) “Refund Adjustment Policy for HIP” that “90 
days” also be spelled out to ‘ninety days.’ 

 

Section 15: It is proposed that in Article II (P) “Term of the Program” that outdated language be 
removed: “LIMRiCC has been operating a purchase of health insurance program since on or about 
March 1, 1994 for the purchase of health insurance products. This revised Article III and Program 
amends LIMRiCC’s purchase of health insurance program and shall become effective on the 1st day of 
December, 2015, provided that by such date that there are no less than twenty (20) members of 
LIMRiCC who have elected in writing to participate in the Program, and shall continue in effect 
thereafter until terminated.” 

 

Section 16: It is proposed that in Article II (P)(1): “Term of the Program” that the following 
bolded language be added: “Members shall have the right to cancel participation in the Program by 
providing one hundred and twenty (120) days written notice to the Board of Directors. In the event 
that a Member cancels participation in the Program, the Member will not be allowed to rejoin unless 
at least two (2) years have passed and the member has at least fifty-one (51) enrolled lives for six (6) 
consecutive months.” 

 

Section 17: It is proposed that the email address be changed from mtannehill@limricc.org to 
benefits@limricc.org for the purposes of notices or communication with LIMRiCC electronically. 

 

Section 18: It is proposed that in Article III (A)(2) to reword this clause thusly: “To furnish full 
cooperation with LIMRiCC’s attorney’s, claims administrator by with any agent, employee, officer, or 
independent contractor with LIMRiCC’s attorneys or claims administrator relating to the purposes and 
powers of LIMRiCC. 

 

Section 19: It is proposed that Article III (B) (3) “Rights of Members” that the outdated 
language relating to Metropolitan Library System be eliminated: When rights of Members to 
participate in benefits are dependent on the length of time in participation, the member shall be 
credited for its participation in the predecessor programs of the Metropolitan Library System (formerly 
Suburban Library System).” 

 

 Section 20: The proposed effective date of the amendments is December 16, 2026. 

 

Section 21: That the President of the Board is authorized and directed to sign and the 
Secretary is authorized and directed to attest to this Resolution. 

 

Section 22: This Resolution shall be in full force and effect immediately upon its adoption. 

mailto:mtannehill@limricc.org
mailto:benefits@limricc.org


 

Adopted by the Library Insurance and Risk Control Combination this 16th Day of September, 
2026. 

 

ADOPTED BY THE PALOS HEIGHTS PUBLIC LIBRARY 15TH DAY OF OCTOBER, 2026. 

 

 

       By:__________________________________ 

        President 

 

 

 

Attest: 

 

 

_______________________________________ 

Secretary 

  

 
 

 

 



 

PROPOSED AMENDMENTS TO THE INTERGOVERNMENTAL AGREEMENT BALLOT 

 

The Library Insurance Management and Risk Control Combination (“LIMRiCC”) Board of Directors 

adopted a Resolution setting forth proposed amendments to the Intergovernmental Agreement 

Providing for Risk Management and Authorizing Membership in the Library Insurance Management and 

Risk Control Combination (“IGA”) and to the By-Laws of the Organization. These changes are being made 

to allow the Wellness Insurance Network (WIN) Libraries to join our pool, as well as to fully clean up the 

language of the IGA. The proposed changes are fully set forth in the enclosed Resolution. A “clean” copy 

of the IGA and the by-laws is being provided to you. 

The proposed amendments are being provided in two (2) Resolutions.  

Both must be approved by the Library’s Board of Trustees and signed copies must be returned. Ballots 

must be returned for both amendments. 

 

AMENDING THE AMENDED INTERGOVERNMENTAL AGREEMENT PROVIDING FOR RISK MANAGEMENT 

AND AUTHORIZING MEMBERSHIP IN THE LIBRARY INSURANCE MANAGEMENT AND RISK 

COMBINATION TO ALLOW FOR SUBSTANTIVE AMENDMENTS TO THE INTERGOVERNMENTAL 

AGREEMENT 

 

The date that the proposed amendment is to become effective is December 16, 2026. 

Members are invited to vote to “Approve” or “Disapprove” this propose amendments. 

 

APPROVE_______________    DISAPPROVE________________ 

 

Each LIMRiCC Member entitled to vote must return its ballot (two ballots total) to LIMRiCC on or before 

5 pm on December 15, 2026. 



  

 

 

 
 

 

 

 

 

INTERGOVERNMENTAL AGREEMENT 
 

PROVIDING FOR RISK MANAGEMENT AND 

AUTHORIZING MEMBERSHIP IN THE  

LIBRARY INSURANCE MANAGEMENT  

AND RISK CONTROL COMBINATION 

(LIMRiCC) 
 

 

 

 

 

AMENDED DECEMBER 16, 2026 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

www.limricc.org 
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INTERGOVERNMENTAL AGREEMENT PROVIDING FOR RISK 

MANAGEMENT AND AUTHORIZING MEMBERSHIP IN THE LIBRARY 

INSURANCE MANAGEMENT AND RISK CONTROL COMBINATION 

(LIMRiCC) 

 

In consideration of the agreements hereinafter provided, the Board of Trustees of 

the  , hereinafter referred to as “Library” or “Member” and the 

Library Insurance Management and Risk Control Combination, hereinafter referred to as 

“LIMRiCC” (an intergovernmental entity voluntarily established by contracting Library 

Systems, Public Libraries, Boards of Library Trustees, Library Districts and 

Intergovernmental Entities that provide services to Public Libraries, Library Districts and 

Library Systems), agree as follows: 

The  Public Library agrees to participate in the following Programs 

(the Programs) with LIMRiCC: 

 

              The Unemployment Compensation Program (UCGA) 

 
              The Employee Benefit Insurance Program. 

 

ARTICLE I. THE UNEMPLOYMENT COMPENSATION CLAIM PROGRAM. 
 

A. Findings and Authority. 
 

1. Unemployment claims against Library Districts, Public Libraries, 

Boards of Library Trustees, Library Systems, and 

Intergovernmental Entities that provide services to Public Libraries, 

Library Districts and Library Systems can be handled more 

economically and efficiently if claims are processed on a volume 

basis. 

 

2. The centralization of administration of these claims is consistent 

with the goals of the Intergovernmental Cooperation Clause of the 

Constitution of the State of Illinois (Article VII, Section 10) and the 

Intergovernmental Cooperation Act (5 ILCS 220/1 et seq.) and is 

further authorized by 820 ILCS 405/1405. 
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3. The members and LIMRiCC, therefore, agree to the Provisions 

hereinafter set forth for the centralized management of 

unemployment compensation claims. 

 

B. Definitions – (Article I). 
 

Unless otherwise indicated, terms used herein are defined as provided in 

“An Act in Relation to Unemployment insurance” approved June 30, 1937, as 

amended 

 

“Claims” – The Unemployment Compensation Claims made against the 

Members. 

 

“Final Rate” is defined as fifteen percent of the Rate. In other words, “Final 

Rate” = Rate/(1-.15). 
 

“Investment Dividend” is defined as Investment Income, if greater than 

zero. 
 

“Investment Income” is defined as the Total Dividend minus the 

Underwriting Dividend. 

 

Where the term “LIMRiCC” is used, it shall include LIMRiCC and any 

private or public corporation it shall retain to assist in the administration and 

payment of claims unless the context indicates otherwise. 

 

When the term “Member” is used, it shall refer to any entity participating 

in the Unemployment Compensation Program. 

 

“Member employee” shall include each employee of the Member covered 

by the Unemployment Compensation Act. 

 

“Member Experience” is defined as the sum of three years of claims divided 

by the sum of three years of taxable payroll for each Member. In other words, 

“Member Experience” = Sum (“3 years of claims”) / Sum (“3 years of taxable 

payroll”). 

 

“Member Investment Dividend” is defined as the Investment Dividend 

multiplied by the Premium divided by the total premium. In other words, “Member 

Dividend” = Investment Dividend * Premium/Total Premium. 

 

“Member Profit” is defined as premium minus claims, where premiums 

exceed claims. 

 

“Pooled Account” – All assets of LIMRiCC devoted to the Unemployment 

Compensation Program. 
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“Pool Experience” is defined as the total of three years of claims divided by 

the total of three years of taxable payroll for the pool. In other words, “Pool 

Experience” = Total 3 years of claims / Total 3 years of taxable payroll. 

 

“Pool Profit” is defined as the sum of “Member Profit.” 

 

“Profitable Members” – means those Members whose premiums exceed 

claims made. 

 

“Program” – The Unemployment Compensation Program pursuant to this 

Agreement. 

 

“Rate” is defined as fifty percent of the Member Experience plus fifty 

percent of the Pool Experience. In other words, “Rate” = ½ x Member Experience 

+ ½ x Pool Experience. 

 

“Reserve Account” – An account to be maintained at $1,000,000 subject to 

temporary reductions for payment of mandated claims, and not available for 

refunding except on the termination of the Unemployment Compensation Program. 

 

“Underwriting Dividend” is defined as the Underwriting Income, if greater 

than zero. 

 

“Underwriting Income” is defined as the total premiums subtracting the 

total claims. 

 

C. Agreements of Members. 
 

1. To designate LIMRiCC to process the claims of the Member. 

 

2. That LIMRiCC Board may contract with private or public consultants 

for assistance in the processing of claims and the member will share 

in the cost of administering and paying the claims as provided in this 

contract. 

 

3. That each year this Agreement is in effect, each Member shall pay 

to LIMRiCC: 

 

(a) The Rate multiplied by the wage base set by the State of 

Illinois; and 

 

(b) The Final Rate, as defined herein. 

The Member shall make these payments in equal quarterly 

installments due on the 15th day of April, July, October and January 
of each year.  A late fee of one hundred ($100.00) dollars will be 
issued for any paperwork or payment submitted after the due date.  
The Board of LIMRiCC shall have the authority to increase the late 
fee by up to ten percent (10%) in a calendar year. 
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4. At such time as merit rating is established for the Member, as 

hereinafter provided, the above payments shall be adjusted 

accordingly. 

 

5. To elect to be a reimbursing employer during the term of this 

Agreement. 

 

6. That appropriate personnel of the Member will attend meetings 

conducted by LIMRiCC regarding procedures to reduce claims and 

that the Member will utilize these procedures. 

 

7. To cooperate in all respects with LIMRiCC so that it can exercise 

the rights, duties and obligations of the Member as an employer 

concerning claims. 

 

8. To provide LIMRiCC or its designee with information regarding the 

facts and circumstances of the termination of any of the Member 

employees within one working day from termination. 

 

9. To furnish LIMRiCC with copies of all reports of Member 

employees required by the State pursuant to the Unemployment 

Compensation Act. 

 

10. To permit inspection and audit of Member payroll records by 

LIMRiCC at such times as the inspection or audit does not interfere 

with the conduct of business. The Member will provide LIMRiCC 

with a copy of the quarterly report of Member employees. 

 

11. To comply with such other reasonable rules and regulations as may 

be established by LIMRiCC for the administration of the 

Agreement. 

 

12. To permit LIMRiCC to elect not to protest or object to claims or file 

appeals for allowed claims, provided that the Member shall have the 

option to defend the claims itself if LIMRiCC elects not to defend. 

The Member must notify LIMRiCC within two (2) working days of 

the receipt of the claims, but not later than the due date of any 

protests, objections or appeals to such claims, if the Member wishes 

to exercise its option to defend the claims. If the Member has timely 

notified LIMRiCC of the Member’s exercise of this option, 

LIMRiCC will advise the Member within two (2) working days of 

the receipt of the claim by LIMRiCC, but not later than the due date 

of protests, objections, or appeals to such claims, if LIMRiCC elects 

not to defend.  

 

13. To furnish LIMRiCC, or its designee, notice of claims within two 

working days of the receipt of the claims by the Member, but not 

later than the due date of any protests, objections or appeals to such 

claims. In addition, the Member will furnish LIMRiCC such 

information regarding the claims as LIMRiCC may require. 
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14. To furnish a power of attorney or similar authority to the agent 

processing claims on behalf of LIMRiCC. 

 

D. Powers and Duties of LIMRiCC. 
 

The powers and duties of LIMRiCC are as follows: 

 

1. To act as the designated agent of the Member in the processing and 

defending of claims subject to the right of LIMRiCC to delegate these 

responsibilities as provided herein, and to deposit all payments received 

pursuant to this Agreement in a separate and distinct bank account to be 

held, administered and paid over as herein provided. Where funds are 

available for investment they will be deposited in interest bearing accounts 

or otherwise lawfully invested. 

 

2. To pay allowed claims against Member employers. 

 

3. To file in the name of and in behalf of Member, protests, objections or 

appeals to claims that, in the judgment of LIMRiCC, are filed by claimants 

who are not eligible or who are disqualified pursuant to the Unemployment 

Compensation Act. LIMRiCC, in its determination, shall exercise that 

judgment usually exercised by responsible private employers under similar 

circumstances. 

 

4. To cause an evaluation to be conducted for appropriate Member personnel. 

 

5. To cause training programs concerning the Unemployment Compensation 

Act to be conducted for appropriate Member personnel. 

 

6. To assist in filing for a refund with the IDES. 

 

7. To maintain a separate record of the contributions made and the claims paid 

attributable to each Member, that shall be deducted from the credit balance. 

 

8. To pay the reasonable charges attributable to the services rendered pursuant 

to this Program from first, the interest earned, and if this is insufficient, from 

the principal of the fund. These charges shall include, but not be limited to, 

contract payments for the services for audit expenses, attorneys’ fees, 

equipment, supplies, reimbursement to LIMRiCC for its services and use of 

its facilities as provided in the By-Laws of LIMRiCC. 

 

The LIMRiCC Board of Directors shall manage or contract for services for 

this Program, provided the annual compensation for these services shall not 

exceed the Final Rate without the consent of fifty percent (50%) of the 

Members. 
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9. To set the Rate for each Member as based on the experience of the Pool 

(“Pool Experience”) and the experience of the individual Member 

(“Member Experience”). The Rate is calculated by adding ½ multiplied by 

the Member Experience to ½ multiplied by the Pool Experience. For new 

members, defined as those with less than three years experience in the 

Program, the Rate is calculated using the Pool Experience only. 

 

10. To set forth as in the same manner as in Paragraph 9, if the evaluation 

establishes that the Member has a deficit balance, a merit rating may be 

established in excess of 2% but no more than 5%. 

 

11. To authorize LIMRiCC at its option to purchase insurance from the Pooled 

Account to cover claims. 

 

E. Period of Coverage, Withdrawal and Termination. 
 

1. Coverage shall be continued from year to year on a calendar year 

basis, unless terminated as provided herein. In the event of 

termination by a Member, assets remaining in the Member’s account 

and reserve account shall not be refunded. Members terminating 

with a deficit balance shall reimburse LIMRiCC for the deficit. 

Either party may terminate its participation in the Pooled Account 

pursuant to this Agreement by giving written notice at least ninety 

(90) days prior to December 31 of any year this Agreement is in 

effect and the withdrawal will then be effective as of December 31 

of the year of withdrawal. 

 

2. LIMRiCC shall continue to cover all claims of the Member’s 

employees whose employment was terminated by the Member 

during the period this Agreement is in effect, provided the member 

is not in default; and provided further the Member shall pay any 

deficit in its account in the Pooled Account. A default in payment 

by the Member shall be deemed termination by the Member and 

LIMRiCC shall not cover claims made after the default. 

 
 
 

 

ARTICLE II. EMPLOYEE BENEFIT INSURANCE PROGRAM. 
 

A. Purpose. 
 

It is the purpose of this agreement to create a program of LIMRiCC, namely, the 

Employee Benefit Insurance Program ("Program"). The Program shall consist of two (2) 

components: (1) the Purchase of Health Insurance Plan ("PHIP") and (2) the Self-Insured 

Health Insurance Plan ("SHIP").  For Administrative purposes, the Plans shall be 

collectively referred to as Health Insurance Plans (“HIP”). 

 

The creation of the various funds and accounts established as part of this Program 

are not intended by the Members or LIMRiCC to constitute the transaction of an insurance 
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business within the State of Illinois. The intent of the parties is to separately establish a 

benefits program and to utilize LIMRiCC to achieve reduced costs of administration and 

insurance purchases by providing similar services to all Members and to require the 

Members to pay for and share the costs of such benefits. 

1. Purchase of Health Insurance Plan ("PHIP"). 
 

Through PHIP, LIMRiCC shall provide for the purchase, on behalf of its Members, 

of certain insurance coverage for employees, spouses and dependents ("Insured 

Participants") of Members, under the terms and conditions set forth herein and in the By- 

Laws of LIMRiCC as in effect from time to time. Through PHIP, LIMRiCC will arrange 

for the purchase on behalf of Members of various insurance products, including, but not 

limited to, the following: 

 

Health 

Life Insurance Benefits; 

Accidental Death and Dismemberment Benefits; 

Employee Assistance Program; 

Dental Insurance; and 

Vision Insurance. 
 

Furthermore, short term and long term disability insurance will be offered to 

current members of LIMRiCC who were members of the Wellness Insurance Network 

(WIN) as of September 1, 2026.  Notwithstanding anything to the contrary in this Section 

H, individuals who were receiving disability coverage from Member as of 1/1/2026 and 

were considered part-time employees but only worked a minimum of 17.5 hours per 

week will remain Qualified Employees solely for the purposes of receiving disability 

coverage. By arranging for the purchase of these insurance products on behalf of all 

Members, LIMRiCC can achieve savings in premiums. 

 

2. Self-Insured Health Insurance Plan ("SHIP"). 
 

Through SHIP, LIMRiCC shall provide a self-insured health insurance plan that 

provides health insurance coverage, including prescription drug coverage, and dental 

insurance for Insured Participants of Members, under the terms and conditions set forth 

herein and in the By- Laws of LIMRiCC as in effect from time to time. 
 

By operating a self-insured health insurance plan on behalf of all Members, 

LIMRiCC can achieve savings in premiums. 

 

B. Authority. 
 

This agreement is authorized by the intergovernmental cooperation clause as set 

forth in Article VII, Section 10 of the Constitution of the State of Illinois; by 5 ILCS 220/6 

et seq.; and by the provisions of the Local Governmental and Governmental Employees 

Tort Immunity Act (745 ILCS 10/1-101 et seq.) 

 

C. Member Contributions. 
 

Members shall be responsible for paying three (3) separate fees to LIMRiCC: (a) 
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the Administration Fee, (2) the PHIP Benefit Fee, and (3) the SHIP Benefit Fee ("Member 

Contributions"). LIMRiCC will invoice each Member for the amount of Member 

Contributions due on a monthly basis based on the coverage elected by the Member's 

Insured Participants. Each Member shall remit its payment of its Member Contributions to 

LIMRiCC by the due date shown on LIMRiCC's invoice. 

D. Administration Fee. 
 

As part of its Member Contribution, each Member shall pay LIMRiCC an 

administration fee ("Administration Fee"). The purpose of the Administration Fee is to 

cover all administrative costs of LIMRiCC. The Administration Fee shall not cover the HIP 

third-party administrator fees, broker fees, or other fees specific to any HIP, including, but 

not limited to actuarial fees, legal fees, audit fees, etc. Members shall pay the 

Administration Fee regardless of whether they have Insured Participants enrolled in PHIP, 

SHIP, or both. 

 

1. Participant Administration Fee. 
 

The Participant Administration Fee shall be announced at the Annual Fall Meeting 

for the new benefit year.    

 

2. Changes to the Participant Administration Fee. 
 

The Board of Directors has the authority to change any component of the 

Administrative Fee at any regular or special meeting of the Board of Directors, provided 

that all of the Members with Insured Participants of the Program have been provided with 

thirty (30) days notice of said meeting and of the proposed change to the Base 

Administration Fee and/or the Participant Administration Fee, which proposed change must 

be included on the meeting agenda. 

 

E. HIP Benefit Fee. 
 

The HIP benefit fee shall consist of the premium cost for each of the HIP insurance 

products plus any additional amounts necessary, as determined by the Board of Directors, 

for expenses and costs associated specifically with each respective insurance product ("HIP 

Benefit Fee"). A Member's total HIP Benefit Fee shall be calculated, for each available 

HIP insurance product, by multiplying the number of Insured Participants enrolled in a 

particular insurance product by the HIP Benefit Fee for that particular insurance product. 

 

To determine the HIP premium cost, the Board of Directors shall consult with the 

HIP third party administrator to obtain a suggested premium amount. To determine all other 

expenses and costs associated with HIP, the Board of Directors will determine the 

appropriate other expenses and costs. The Board of Directors may adjust the suggested 

premium amount and any other fees or costs, in its discretion, to determine the final HIP 

Benefit Fee. The Board of Directors may adjust the suggested premium amount from the 

HIP third party administrator based on prior, current, or anticipated changes to claims, cash 

flow, and LIMRiCC membership, and any other factor in its discretion. Similarly, the 

Board of Directors may adjust the suggested expenses and costs based on its discretion. 

Unless decided otherwise in the Board of Directors' discretion, when determining whether 

to adjust the suggested premium amount, or any other expenses or costs of HIP, the Board of 
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Directors shall attempt to maintain a balance in the HIP Account that is sufficient to pay 

approximately six (6) months of regular and ordinary claims without receipt of further HIP 

Benefit Fees. 

 

In the event that the Board of Directors should fail to approve the amount of the 

HIP Benefit Fee for any given plan year, the HIP Benefit Fee shall be equal to 115% of the 

total expected cost as provided by the third-party administrator for the HIP Benefit Fee. 

 

 Members with Insured Participants enrolled in HIP shall be responsible for paying, 

as part of its Member Contributions, the premium cost of HIP Coverage plus any additional 

amounts necessary for expenses and costs associated with operating HIP ("HIP Benefit 

Fee"). The Members shall only pay the HIP Benefit Fee associated with the insurance 

products for which its’ Insured Participants are enrolled. 

 

F. Program Fund for all HIP Accounts 
 

 

1. Withdrawal of Administration Fees. 
 

All Administrative Fees shall be deposited to the Program Fund, and LIMRiCC shall 

withdraw the Administrative Fees thereafter to pay all appropriate costs and expenses. 
 

G. HIP Supplemental Benefit Fee. 
 

If (a) a HIP Account is in jeopardy of not being able to pay claims or (b) a HIP 

Account balance is not sufficient to pay approximately six (6) months of regular and 

ordinary claims without further HIP Benefit Fees, the Board of Directors may increase the 

HIP Benefit Fee during a HIP plan year, provided that all of the Members with Insured 

Participants enrolled in HIP have been provided with fourteen (14) days notice of the 

reason for the increase in the HIP benefit fee and of the meeting at which the Board of 

Directors will vote on such increase. 

 

 

H. Employee Qualification. 
 

Only Qualified Employees may become Insured Participants under the Program. 

To be a Qualified Employee for HIP, an individual must be a full-time employee of a 

Member or be a part-time employee of a Member who works a minimum of twenty (20) 

hours per week and has one year of service with the Member. Furthermore, Qualified 

Employees for HIP Short Term and Long Term disability benefit coverage also includes 

individuals employed (1) prior to January 1, 2026 by WIN-Schaumburg for at least 

seventeen and a half (17.50) hours per week or (2) after January 1, 2026 by WIN-

Schaumburg for at least thirty (30) hours per week.  For HIP, effective January 1, 2016, 

Qualified Employees shall include Full-Time employees of a Member. For purposes of 

HIP, “Full-Time” shall mean the following: (1) for any Member that is an applicable large 

employer (as that term is defined under Code Section 4980H), full-time status may be 

determined using any permissible method under Code Section 4980H; and 

(2) for any Member that is not an applicable large employer, “full-time” shall mean 30 

hours or more per week, on average; provided, however, that employees who work less 

than thirty (30) hours per week may continue to be Qualified Employees if they have been 
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continuously enrolled in health insurance coverage with LIMRiCC prior to the 

establishment of HIP. If such an employee terminates participation in HIP, the employee 

cannot re-enroll unless he/she becomes a full-time employee and works a minimum of 

thirty (30) or more hours per week on average at the time of re-enrollment. 

 

Members may set stricter requirements for their employees to be eligible for the 

Program, except that Members are required to provide and pay for life insurance for all 

full-time employees on an employer-paid basis unless a full-time employee specifically 

opts out of the life insurance benefit. Employees must, if desired, opt out of the life 

insurance coverage.  Members may offer voluntary life insurance for those seeking 

additional coverage.  Each Member is responsible for retaining and housing documentation 

of its requirements for eligibility either in the form of a written policy or resolution 

authorized by the Member’s Board and documentation that substantiates that each of its 

Insured Participants is a bona fide Qualified Employee by January 15 of each year.  In 

addition, each Member is required to provide LIMRiCC with a monthly listing of any new 

employees, newly eligible employees, terminated employees or any other change that 

would affect an employee’s benefits by the first of the next billing month.      

 

Members must certify to LIMRiCC that all of its Insured Participants are bona fide 

Qualified Employees. Each Member agrees to indemnify and defend LIMRiCC for any 

claims, damages, liabilities, losses, judgments, settlements, taxes, or fines resulting from 

an employee of the Member being enrolled in the Program without satisfying the 

requirements to be a Qualified Employee. 

 

I. Claims. 

Any claim for benefits under a HIP insurance policy shall be made to the insurance 

company; and if this claim is denied, any appeal therefrom shall follow the insurance 

company's claims review policy. 

 

Any claims for benefits under HIP shall be administered by the third-party 

administrator and any appeal therefrom shall follow the third-party administrator’s policy. 

All claims decisions made by the third party administrator shall be respected by LIMRiCC 

and final. Each Member agrees to indemnify and defend LIMRiCC for any claims, 

damages, liabilities, losses, judgments, settlements, taxes, or fines resulting from any 

claims dispute regarding HIP benefits or any claims made against LIMRiCC. 

 

 

J. Mandatory Member Meetings. 
 

LIMRiCC shall hold two (2) mandatory member meetings every year: (1) the 

Spring Renewal Meeting and (2) the Fall Renewal Meeting. LIMRiCC shall provide 

fourteen (14) days’ notice to Members of the agenda and of all matters to be addressed at 

each mandatory member meeting. 

 

The Spring Renewal Meeting shall be held on or before May 31st of each year to 

evaluate the operation of the Program and (a) discuss the HIP insurance products that will 

be purchased by LIMRiCC on behalf of the Members for the next policy period and 

corresponding HIP Benefit Fees and (b) discuss the HIP benefits for the next policy period, 

plan changes, if any, and corresponding HIP Benefit Fees, as well as the status of the HIP 
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Account and its ability to pay claims. 

 

The Fall Renewal Meeting shall be held on or before October 15th of each year to 

finalize and vote on (a) the Membership Contributions and (b) the benefits provided by all 

HIPs for the following year. A final decision regarding Membership Contributions, HIP 

benefits, and fees shall be made by a majority vote of the Board of Directors at its 

September meeting. 

 

Each Member must have at least one (1) representative (Library 

Director/Administrator, other administrators, or his/her designee) in attendance, either in 

person or via electronic attendance, at a minimum of one meeting per year.  Effective with 

the 2027 plan year, failure to have (1) representative attend without good cause, will result 

in a fee of one hundred and fifty ($150) dollars. 

 

K. Powers and Duties of LIMRiCC. 
 

The powers of LIMRiCC to perform and accomplish the purposes set forth in this 

Agreement shall be the following and shall be exercised through the Board of Directors: 
 

1. To purchase HIP insurance products on behalf of the Members; 

 

2. To organize and operate HIP, including the hiring of a third party 

administer; 

 

3. To determine all necessary fees for the operation of HIP, including any 

increase or supplemental HIP fees; 

 

4. To terminate any Member for failure to perform obligations and duties as 

required by this Agreement or as otherwise permitted; 

 

5. To retain brokers, actuaries, consultants or other professionals, who shall 

provide faithful performance of their respective duties and responsibilities and shall 

provide acceptable insurance coverage for errors and omissions; 

 

6. To purchase stop loss or other additional insurance plans to limit the 

potential liability of LIMRiCC and to include any fees or expenses associated with 

said additional insurance in the HIP Benefit fee; 

 

7. To employ agents, employees and independent contractors, including legal 

counsel; 

 

8. To collect the Membership Contributions from the Members; 

 

9. To recommend to Members programs and educational materials relating to 

claim management and reduction and to carry out educational and other programs 

relating to claim management and reduction; 

 

10. To enter into written contracts to procure necessary services, supplies, 

insurance and/or property necessary to accomplish the purposes of the Program; 
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11. LIMRiCC shall not be responsible for the validity of any insurance policy 

issued hereunder, nor for the failure of the insurance company to make the 

payments provided for under any insurance policy, or for the action of any person 

which may delay, or render null and void or unenforceable, in whole or in part, any 

insurance policy issued under this Program; and 

 

12. To carry out such other activities as are necessarily implied or required to 

carry out the purposes of the Program. 

 

L. Powers and Duties of Members. 
 

It is the responsibility of the Member to select suitable insurance coverages for its 

employees and their respective spouses and dependents from the coverages available under 

the Program. The rights and conditions with respect to coverage and benefits under such 

insurance and the self-insured plan shall be determined by the respective insurance policies 

and plan, which policies and self-insured plan documents shall be incorporated herein by 

reference; and LIMRiCC shall have no liability for insurance benefits under HIP. 

 

In the event of a conflict between the terms of this Program and (a) the terms of a 

HIP insurance policy which is then being used in conjunction with this Program or (b) the 

terms of the HIP plan document, the terms of said insurance policy and/or the HIP plan 

document shall control as to those Members whose employees, and their respective spouses 

and dependents are receiving insurance coverage and benefits. For this purpose, the 

insurance policy and HIP plan document shall control in defining: 

 

1. The persons eligible for insurance coverage; 
 

2. The dates of their eligibility; 

 

3. The conditions which must be satisfied to become insured, if any; 

 

4. The benefits to be provided; and 

 

5. The circumstances under which such insurance terminates. 

 

 

 

M. New Membership 

 

In the years that LIMRiCC is open to accepting new members as permissible by 

the provider, an application will be required for libraries considering joining the Program.  

New members must participate in the Program for at least two years.  Upon approval, a 

new member will be required to: 

  

1. Sign the IGA; and 

 

2. Pay a non-reimbursable 2-month premium that will go into LIMRiCC’s 

reserves.  The premium will be based on the new member’s enrollment 

and will apply to all HIP. 
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N. Late Payments. 
 

If a Member is more than sixty (60) days late after the issued date of the invoice in 

paying any Membership Contribution, said Member will be responsible for paying a late 

fee equal to five percent (5%) of all outstanding invoices. All late fees shall be deposited 

into the HIP Account.  If a Member fails to make Membership Contribution for a period of 

three (3) months, the Board may vote to terminate the Member in accordance with this 

Agreement. All late fees shall be deposited into the HIP Account  

 
 

O. Refund Adjustment Policy for HIP 

 

In the event that an adjustment is necessary to a member’s HIP invoice, a member 

can obtain a refund of up to ninety (90) days. 

 

 

P. Term of the Program. 
 

LIMRiCC has been operating a purchase of health insurance program since on or 

about March 1, 1994 for the purchase of health insurance and other insurance products. 

This Program shall continue in effect until terminated. 

 

1. Termination of Membership by Member. 
 

Members shall have the right to cancel participation in the Program by providing 

one hundred and twenty (120) days written notice to the Board of Directors.  In the event a 

Member cancels participation in the Program, the Member will not be allowed to rejoin 

unless at least two (2) years have passed and the Member has at least fifty-one (51) 

enrolled lives for six (6) consecutive months.. 

2. Termination of Membership by LIMRiCC. 
 

If a Member has a Membership Contribution that is three (3) months past due, the 

Board may vote to terminate the Member from the Program, provided however that 

LIMRiCC has provided a thirty (30), sixty (60), and seventy-five (75) days notice to the 

Member stating (a) the amount due, (b) the due date, and (c) the termination date. A 

Member may also be terminated for failure to attend the mandatory meetings, as set forth 

in Section J. In addition, the Board may terminate a Member for failure to perform any 

other required duty or obligation, after giving at least thirty (30) days notice and an 

opportunity to cure the alleged failure. 

 

Regardless of the reason for termination, LIMRiCC shall be responsible for any 

claims incurred before the termination date, provided that the terminated Member does not 

have any past due Member Contributions. If the Member has past due Member 

Contributions, all unpaid claims of the Member's Insured Participants shall be the 

responsibility of the Member. 

 

3. Termination of Program. 
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The Program shall be terminated if the Board of Directors determines, in its sole 

discretion, that the termination of the Program is necessary or in the best interests of the 

Members. In addition, the Program shall also terminate upon the enactment of any State or 

Federal law and/or a final determination by a court of competent jurisdiction, after all 

appeals have been exhausted or time for appeal has expired, that the Program is invalid or 

otherwise contrary to law. 

 

In the event the Program is terminated, the Board of Directors shall: 

 

1. Set an effective date for termination and provide notice of termination to 

Members at least ninety (90) days prior to the effective date; 

 

2. Collect all Member Contributions; 

 

3. Cause to be paid all claims incurred prior to the effective date of termination 

provided that such claims are submitted for payment within one year of the date on 

which they are incurred provided that all Member Contributions have been made 

by the Member. If assets are not sufficient to pay all such claims, claim payments 

may be reduced and paid pro rata until all assets are exhausted. 

 

4. Pay all administrative expenses and other liabilities of LIMRiCC in 

connection with the Program. 

 

5. If the assets of LIMRiCC are not sufficient to satisfy LIMRiCC's liabilities 

with respect to the Program, the Board of Directors may charge each current 

Member and each former participating Member who was a participating Member 

at any time during the twelve (12) month period prior to the effective date of 

termination a supplemental Member Contribution in an amount that is equal to the 

amount of such shortfall multiplied by a fraction, the numerator of which is the 

amount of Member Contributions required of the former participating Member or 

the Member during the twelve (12) months prior to the effective date of termination 

and the denominator of which is the amount of total Member Contributions from 

all former participating Members and Members during the twelve (12) months prior 

to the effective date of termination. The Board of Directors shall not be obligated 

to make claim payment unless and until the shortfall is paid as provided herein. 

 

6. Prior to termination, the Board of Directors shall make adequate provision 

for the maintenance of the records of the Program, which shall be retained for ten 

(10) years after the effective date of termination. 

 

4. Refund of SHIP Benefit Fee upon SHIP Termination. 
 

Upon the termination of SHIP for any reason, each Member with Insured 

Participants enrolled in SHIP at the time of SHIP's termination shall receive a refund of its 

SHIP Benefit Fees (the "SHIP Refund") from the fund balance, if any. The SHIP Refund 

shall be calculated for each Member as follows: 

 

A. LIMRiCC shall remove any Administration Fees from the SHIP Account; 
 

B. The remaining SHIP Account Balance shall be multiplied by the Member 
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Fraction; 

 

C. The Member Fraction shall be a fraction where the numerator is equal to the 

SHIP Benefit Fees paid by the Member in the last twelve (12) months and the 

denominator is equal to the total SHIP Benefit Fees paid by all Members with 

Insured Participants enrolled in SHIP in the last twelve (12) months; and 

 

D. The resulting amount shall constitute the Member's SHIP Refund. 

 

The SHIP Refund shall be paid within a reasonable time of the termination of SHIP, 

as determined in the discretion of the Board of Directors. Any amounts owed by a Member 

to LIMRiCC at the time of SHIP's termination shall be deducted from said Member's SHIP 

Refund and retained by LIMRiCC. 

 

 

5. Obligations of Terminated Members. 
 

The obligation of LIMRiCC to administer claims incurred under the Plan prior to 

the effective date of termination or voluntary withdrawal for a terminated Member shall 

continue for claims that are filed within a period of twelve (12) months after such effective 

date. Members who have either been terminated or have voluntarily withdrawn are 

required to make all Member Contributions and supplemental payments, and to pay their 

entire current invoice, for sixty (60) days after their termination date, known as the run-

out period. 

 

1. In the event of a member’s voluntary termination from the Program, 

notification to the Board must be given in writing 120 days prior to the 

termination date and prior to the end of the benefit plan year.   

 

The exception to the 120-day required notice would be in the event that 

the Board fails to provide a 15 day notice of the health care premiums for 

the new plan year at least 135 days prior to the new plan year.  In this 

case, it is at the discretion of the Board.  A penalty fee of 25% of the 

current invoice will be applied to the Member for a notice of termination 

with less than 120 days notification. 

 

2. A two (2)month run-out period for HIP will be charged based on the current 

invoice. 

 

Q. Rights and Obligations of Members. 

The rights of each Member of LIMRiCC shall include the following: 

 

1. To enforce the obligations of LIMRiCC as set forth herein as a contractual 

obligation. This contract may be enforced in a court of law either by LIMRiCC 

itself or by any of its Members. The consideration for the obligations imposed 

herewith shall be based upon the mutual promises and agreements of the Members 

set forth herein. 

 

2. No member agrees or contracts herein to be held responsible for any claims 
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in tort or contract or otherwise made against any other Member. Members intend 

in the creation of LIMRiCC to establish an organization for the purchase of health 

insurance and other insurance products as stated herein within the scope herein set 

forth, and have not created as between Members any relationship of surety, 

indemnification or responsibility for the debts of or claims against any Member. 

 

The obligations of each Member of LIMRiCC shall include the following: 
 

1. To make all payments of Membership Contributions and any other 

payments to LIMRiCC as established in its By-Laws and this Agreement, including 

but not limited to late fees and supplemental benefit fees. 

 

2. To hold an open enrollment meeting annually to provide education to the 

Member's Qualified Employees regarding the Program's benefits. 

 

3. To allow LIMRiCC reasonable access to all facilities of the Member and all 

records relating to benefits, claims, and the financial obligations of the Member to 

LIMRiCC. 

 

4. To report to LIMRiCC as promptly as possible all claims made to it within 

its benefit program as administered by LIMRiCC. 

 

5. To furnish full cooperation with LIMRiCC's attorneys, and any agent, 

employee, officer or independent contractor of LIMRiCC relating to the purposes 

and powers of LIMRiCC. 

 

6. To act promptly and within a reasonable period of time on all matters 

requiring approval or action by Members and to not withhold such approval 

unreasonably or arbitrarily. 

 

7. To follow in the operations of the Member all procedures established by 

LIMRiCC within its purposes and powers, including, but not limited to, the use of 

release forms, posting of notices, participation in educational and record-keeping 

programs, limitations on activities offered, and the use of loss prevention 

techniques and devices. 

 

8. In the event that LIMRiCC shall be required to expend funds for 

administrative, legal or other operating costs, or to take other actions required under 

this Agreement or its By-Laws, the Member shall pay its share of the amounts so 

expended as provided in the By-Laws. 

 

9. To appropriate or budget annually its liabilities under the LIMRiCC 

Program or Programs in which the Member participates. 

 

10. To review all notices sent by LIMRiCC. 

 

11. To attend all mandatory member meetings as set forth in Section J hereof. 

 

12. During its participation in HIP, a Member shall only exclusively provide to 



17  

its employees, except independent contractors, or those in union-sponsored 

programs, the health benefits provided through HIP. 

 

13. In the event LIMRiCC should in error pay any benefit claims, administrative 

fees, or other charges on behalf of a Member, which it was not obligated to pay, the 

Member shall, upon thirty (30) days' written notice, reimburse LIMRiCC for the 

amounts improperly paid. 

 

14. In the event that a Member should sue LIMRiCC or any of its Directors, 

Officers, or employees, or agents regarding any issue related to this Article II and 

should not be the prevailing party in that suit, said Member shall, as part of its 

contractual obligation to LIMRiCC, pay the reasonable attorneys' fees and other 

costs and expenses expended by LIMRiCC in defending against that suit. 

 

15. This Agreement and LIMRiCC's Bylaws are not intended to create or 

provide any rights in third parties, including, but not limited to, any Qualifying 

Employees or Insured Participants. 

 

R. Liability of LIMRiCC, Its Officers and Directors. 
 

The members of the Board of Directors and the officers and employees of 

LIMRiCC shall use ordinary care and reasonable diligence in the exercise of their powers 

and in the performance of their duties hereunder. They shall not be liable for any mistake 

of judgment or other action made, taken or omitted by them in good faith; nor for any action 

taken or omitted by any agent, employee or independent contractor; nor for any loss 

incurred through investment of LIMRiCC funds or failure to invest. They may participate 

in indemnification and self-insurance programs. No Director, officer or employee shall be 

liable for any action taken or omitted by any other Director or officer. Board members, 

officers and employees of LIMRiCC shall be indemnified and held harmless by LIMRiCC 

for claims by third parties arising out of the good faith discharge of duties related to the 

Program. 

 

The liability of LIMRiCC, its officers and Directors is limited solely to the proceeds of 

payments of Members. The funds of each insurance program, i.e. those established under 

Articles I, II and III are kept separate and accounted for separately. Claims in each such 

separate insurance program are limited to the funds of that separate program. 

 

If any claim or action not covered by insurance is instituted against a Director, officer or 

employee of LIMRiCC allegedly arising out of an act or omission occurring within the 

scope of his or her duties, LIMRiCC shall at the request of them: 

 

1. Appear and defend against the claim or action; and 

 

2. Pay or indemnify the Director, officer or employee for a judgment and court 

costs based on such claim or action, provided there shall be no indemnification for any 

portion of a judgment representing an award of punitive or exemplary damages; and 

 

3. Pay or indemnify the Director, officer or employee for a compromise or 

settlement of such claim or action providing the settlement is approved by the Board of 

Directors of LIMRiCC. 
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The term "Director, officer or employee" shall include former Directors, officers 

and employees. This indemnification resolution shall not apply if the Board of Directors 

finds that the claim or action is based on malicious, willful or criminal claim or action is 

based on malicious, willful or criminal misconduct. In such case the action to be taken by 

the Board of Directors will be determined after an investigation of the facts. 

 

S. By-laws. 
 

The Program is subject to the current By-Laws of LIMRiCC. A copy of the current By- 

Laws of LIMRiCC is posted on LIMRiCC’s website. 

T. Notices. 
 

All notices of claims or any other notice required to be given pursuant to the Program, shall 

be sent by certified mail and/or electronic mail. To notify LIMRiCC, members shall use 

the following mailing address: 

 

LIMRiCC 

668 N. River Road 

Naperville, IL 60563 

 

Email address: benefits@limricc.org 

 

Each Member shall designate an individual to receive notices from LIMRiCC regarding 

the Program and provide LIMRiCC with current contact information for said individual, 

including mailing address and email address. If such addresses change, any party hereto 

may designate in writing to the other parties pursuant to the provisions of this Section the 

new contact information and address. 

 

ARTICLE III. RIGHTS AND OBLIGATIONS OF MEMBERS. 
 

A. Obligations of Members.   

 

The obligations of each Member of LIMRiCC shall include the following: 

 

1. To allow LIMRiCC reasonable access to all facilities of the Member 

and all records relating to claims and the financial obligations of the 

Member to LIMRiCC. 

 

2. To furnish full cooperation by any agent, employee, officer or 

independent contractor with LIMRiCC’s attorneys or claims 

administrator relating to the purposes and powers of LIMRiCC. 

 

3. To follow in the operations of the Member all loss reduction and 

prevention procedures established by LIMRiCC within its purposes 

and powers, including, but not limited to, the use of release forms, 

posting of notices, participation in educational and record-keeping 

programs, limitations on activities offered, and the use of loss 

mailto:benefits@limricc.org
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prevention techniques and devices. 

 

4. In the event that LIMRiCC shall be required to expend funds for 

administrative, legal or other operating costs, or to take other actions 

required under this Agreement or its By-Laws, the Member shall 

pay its share of the amounts so expended as provided in the By- 

Laws. 

 

5. To make other payments to LIMRiCC as established in the By- 

Laws. 

 

6. To appropriate or budget annually its liabilities under the LIMRiCC 

Programs. 

 

 

B. Rights of Members. 
 

Rights of each Member of LIMRiCC shall include the following: 

 

1. To enforce the obligations of LIMRiCC as set forth herein as a 

contractual obligation. This contract may be enforced in a court of 

law either by LIMRiCC itself or by any of its Members. The 

consideration for the obligations imposed herewith shall be based 

upon the mutual promises and agreements of the members set forth 

herein. 
 

2. Except as provided herein, no Member agrees or contracts herein to 

be held responsible for any claims in tort or contract or otherwise 

made against any other Member. Members intend in the creation of 

LIMRiCC to establish an organization for joint risk management 

only within the scope herein set forth and have not created as 

between Members any relationship of surety, indemnification or 

responsibility for the debts of or claims against any Member. 

 

 

ARTICLE IV. LIABILITY OF LIMRICC, ITS OFFICERS AND DIRECTORS. 
 

The members of the Board of Directors and the officers will use ordinary care and 

reasonable diligence in the exercise of their powers and in the performance of their duties 

hereunder. They shall not be liable for any mistake of judgment or other action made, taken 

or omitted by them in good faith; nor for any action taken or omitted by any agent, 

employee or independent contractor; nor for any loss incurred through investment of 

LIMRiCC funds or failure to invest. They may participate in indemnification and self-

insurance programs. No Director, officer or employee shall be liable for any action taken 

or omitted by any other Director or officer. 

 

The liability of LIMRiCC, its officers and Directors is limited solely to the proceeds 

of payments of Members and proceeds of any insurance provided by LIMRiCC. The funds 

of each insurance program, i.e. those established under Articles I, II, and III are to be kept 

separate and accounted for separately. Claims in each such separate insurance program are 
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limited to the funds of that separate program. 

 

If any claim or action not covered by insurance is instituted against a Director, 

officer or employee of LIMRiCC allegedly arising out of an act or omission occurring 

within the scope of his or her duties, LIMRiCC shall at the request of the Director, officer 

or employee: 

 

(a) appear and defend against the claim or action; and 

 

(b) Pay or indemnify the Director, officer or employee for a judgment and court 

costs based on such claim or action, provided there shall be no 

indemnification for any portion of a judgment representing an award of 

punitive or exemplary damages; and 

 

(c) pay or indemnify the Director, officer or employee for a compromise or 

settlement of such claim or action providing the settlement is approved by 

the Board of Directors of LIMRiCC. 
 

The term Director, officer or employee shall include former Directors, officers and 

employees. This indemnification shall not apply if the Board of Directors finds that the 

claim or action is based on malicious or criminal misconduct. In such case, the action to be 

taken by the Board of Directors will be determined after an investigation of the facts. 

 

ARTICLE V. BY-LAWS. 
 

A certified copy of the By-Laws of LIMRiCC has been furnished to the Member. 

 

 

ARTICLE VI. NOTICES. 
 

All notices of claims or any other notice required to be given pursuant to this 

agreement, shall be sent by certified mail and shall be addressed to: 

 

LIMRiCC 

668 N. River Road 

Naperville, IL 60563 

 
 

ARTICLE VII. AMENDMENTS. 
 

The Board of Directors may, in the following manner, amend the "By-Laws of the Library 

Insurance Management And Risk Control Combination (LIMRiCC)" at any time and from 

time to time to add a new provision or change or remove an existing provision: 

 

(a) The Board of Directors shall adopt a Resolution setting forth the proposed 

amendment and the date on which the amendment is to become effective, and directing that 

the proposed amendment be submitted to each LIMRiCC Member that will be affected by 

the proposed amendment. 

 

(b) LIMRiCC shall give to each LIMRiCC Member that will be affected by the 
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proposed amendment written notice of the proposed amendment, including the text of the 

proposed amendment and the date on which the amendment is to become effective, 

together with a ballot for voting to approve or disapprove the proposed amendment. Such 

notice shall be given not less than 60 days and not more than 90 days before the proposed 

effective date of the amendment, either via electronic mail or U.S. mail. If mailed, such 

notice shall be deemed to have been delivered on the second day after the day on which it 

is deposited in the United States mail, addressed to the Member at its address on the records 

of LIMRiCC, with postage prepaid. 

 

(c) Each LIMRiCC Member must return its ballot to LIMRiCC on or before 5:00 PM 

on the proposed effective date of the amendment. 

 

(d) The proposed amendment shall be adopted upon receiving the affirmative vote of 

at least two-thirds of the LIMRiCC Members entitled to vote on such amendment. 

 

(e) Any number of amendments may be submitted to the LIMRiCC Members and 

voted upon by them at one time. 

 

(f) A LIMRiCC Member that has timely voted against the adoption of a proposed 

amendment may, within 60 days after the effective date of the proposed amendment, elect 

to withdraw from the LIMRiCC Program(s) affected by the new amendment, but only if 

the amendment materially and adversely affects the Member. 

 

(g) Any LIMRiCC Member that is entitled to elect to withdraw from the LIMRiCC 

Program(s) in question is precluded from challenging the new amendment that creates the 

right of withdrawal, unless the adoption of the amendment is fraudulent with respect to the 

Member or with respect to LIMRiCC or constitutes a breach of a fiduciary duty owed to 

the Member. 

 

(h) A LIMRiCC Member that is entitled to elect to withdraw may do so only if the 

Member delivers its written election to LIMRiCC within the said 60-day period. 

 

(i) Notwithstanding anything to the contrary in this Article, the withdrawal of a 

Member shall not affect any existing claim(s) in favor of LIMRiCC against the 

withdrawing Member, or in favor of the withdrawing Member and against LIMRiCC. 

 

ARTICLE VIII. POWERS OF BOARD OF DIRECTORS. 
 

The Board of Directors may approve additional contracted services to be performed by 

LIMRiCC for other libraries, intergovernmental entities and governmental entities and the 

revenue from such services will be used to keep overall administrative costs lower for all 

LIMRiCC members. 

 
 

Dated this  day of  , 20  . 

 
 

By: 

President, LIMRiCC 
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================================================== 

 

(to be signed by the LIMRiCC Board President) 

 
 

 

LIBRARY INSURANCE MANAGEMENT AND RISK CONTROL COMBINATION 

(LIMRiCC) 

 
 

Dated this  day of  , 20  . 

 

 

By:   

President 
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RESOLUTION PROVIDING FOR THE EXECUTION OF AN 

INTERGOVERNMENTAL AGREEMENT WITH THE LIBRARY INSURANCE 

MANAGEMENT AND RISK CONTROL COMBINATION (“LIMRICC”) 
 

BE IT RESOLVED by the Board of  (hereinafter referred 

to as the “Library”) as follows: 

1. AUTHORITY: This Resolution is adopted pursuant to the Intergovernmental 

Cooperation clause of the Constitution of the State of Illinois, the Intergovernmental 

Cooperation Act, the Library Systems Act, and the Illinois Public Library District Act (or 

the Illinois Local Library Act where applicable). 

2. FINDINGS: 

 

A. The Library Insurance Management and Risk Control Combination 

(LIMRiCC) has heretofore been established by Intergovernmental Agreement 

among existing public libraries and library systems to provide the following 

programs: 

     1. The Unemployment Compensation Program; 

 

     2. The Employee Benefits Insurance Program; 

 

A copy of the Intergovernmental Agreement providing for these programs is 

attached hereto as Exhibit A. 

B. It is in the best interests of the Library to participate in such of the above 

programs as are indicated by a checkmark in the appropriate box. 

3. AUTHORIZATION: That the President and Secretary of this Library are, 

therefore, authorized and directed to execute an Intergovernmental Agreement 



24  

providing for risk management and authorizing Membership in LIMRiCC for the 

programs hereinabove indicated, the Intergovernmental Agreement to conform 
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substantially to the Intergovernmental Agreement attached hereto as Exhibit A and 

effective on January 1, 2027. 

Adopted this  day of  , 20  . 
 

pursuant to a roll call vote as follows: 

 

AYES: 

 

NAYS: 

 

ABSENT: 

 

 

(Enter Name of Library) 

 

 

Its President 

 

Attest: 
 

 

 

Its Secretary 



RESOLUTION NO. 20261015-2 

AMENDING THE AMENDED BY-LAWS OF THE LIBRARY INSURANCE MANAGEMENT AND RISK CONTROL 

COMBINATION (LIMRICC) ORGANIZATION TO ALLOW FOR SUBSTANTIVE AMENDMENTS TO THE BY-

LAWS OF THE ORGANIZATION 

 

 WHEREAS, the By-Laws governing the organization of the Library Insurance Management and 

Risk Control Combination (“LIMRiCC”) has been amended from time to time by the Members of LIMRiCC 

to adhere to the changing needs of the Members of LIMRiCC, the organization itself, and to reflect the 

current policies and practice; and 

 Whereas, the Board of the Library of the Insurance Manage and Risk Control Combination 

desires to now propose substantive changes to the By-Laws that will update the LIMRiCC By-Laws; and 

 Whereas, the Board of the Library of the Insurance Management and Risk Control Combination 

believes it is in the best interest of LIMRiCC to make such changes. 

 NOW THEREFORE, BE IT RESOLVED by the President and the Board of the Library and Insurance 

Management and Risk Control Combination (“LIMRiCC”), as follows: 

 Section 1: That the recitals set forth above are incorporate as Section 1 of this Resolution. 

 Section 2:  It is proposed that in Article I, “Change of Name,” that the entity’s name remain 

Library Insurance Management and Risk Control Combination that is “voluntarily established by 

contracting Library Systems, including the Metropolitan Library System, Boards of Library Trustees, 

Public Libraries, Library Districts, and Intergovernmental Entities that provide services to Public 

Libraries, Library Districts, and Library Systems (Members).” 

 Section 3: It is proposed that Article II “The Previous Programs” be renamed to “Purpose-

Limitation of Participation”. 

 Section 4:  It is proposed that the first paragraph of Article II “Purpose –Limitation of 

Participation” be amended to read (Bolded is added text): “The purpose of LIMRiCC is to provide 

conventional insurance coverage and/or self-insurance for claims against its Members, including any 

one or more of the following types of insurance coverage: Health; Life; Accidental Death and 

Dismemberment; Employee Assistance Program; Dental; Vision; certain ancillary voluntary products; 

Unemployment Compensation. Furthermore, long-term disability will be offered to current members 

of the Wellness Insurance Network (WIN) as of September 1, 2026.” 

  Building and Contents General 

  Liability 

  Automobile Liability 

  Errors and Omissions 

  Worker’s Compensation  



  Boiler and machinery 

 

 Section 5. It is proposed to eliminate outdated language in Article II “Purpose-Limitation of 

Participation” regarding previous programs: “The following programs have previously been established 

by agreement between the Suburban Library System, Metropolitan Library System, and participating 

Libraries: 

A. The Unemployment Compensation Pool 

B. The Program providing Joint Self Insurance 

These Programs established by LIMRiCC are referred to herein as the “Previous Programs.” 

It is the intent that the Previous Programs be continued through the agreements with LIMRiCC without 

interruption of coverage and providing credits where indicated from the prior coverage. 

All credit balances in Member’s accounts under the Previous Programs shall be transferred to the 

Member’s accounts under the LIMRiCC Program. There shall be no interruption of coverage from the 

Previous Program.” 

 Section 6: It is proposed that Article IV “Directors and Officers,” paragraph A, be amended.  Text 

that is bolded is added. “There is hereby established a Board of Directors of LIMRiCC. The Board of 

Directors of LIMRiCC currently shall consists of five Board members at Large. Effective January 1, 2027, 

four (4) current members of WIN will join the Board thereby creating a Board of nine (9) members. At 

the first Board meeting in January 2027, Board Officer Elections shall take place as provided in 

paragraph E below.” 

 Section 7: It is proposed that in Article IV, (B) “Directors and Officers”, the paragraph be 

modified as followed. Bolded text is additional text:  ”In Spring 2027 and each Board election 

thereafter, the call for Board candidates will be conducted from January 1 to January 31 with the 

electronic voting to be held from February 15 through March 31. Each Member will have one (1) vote for 

each slated position. No individual will serve more than two (2) consecutive terms as Board Member at 

Large. Unless otherwise specified in Paragraph C, the term for the Board Member at Large is three (3) 

years.” 

Section 8: It is proposed that in Article IV (C) “Directors and Officers” that the paragraph be 

modified as follows. Bolded text is additional text: The first term for Board Members shall begin on April 

1, 2010. For the, Spring 2027 elected term, the three seven Board members who receive the most votes 

shall serve for three two years, the candidate with the eighth highest vote will serve for two years, and 

the candidate with the ninth highest vote will serve for one year. In the event of a tie, the Board 

members that will serve for two years will be determined by a lottery. The intent is for the Board to be 

comprised of nine (9) for the 2027 term, eight (8) for the 2028 term, and seven (7) for the 2029 term 

and thereafter. […] Thereafter all Board Members shall serve for two three year terms.” 

Section 9: It is proposed that in Article IV (E) “Directors and Officers” that the paragraph be 
modified as follows. Bolded text is additional text: “The Board of Directors of LIMRiCC shall elect 
appoint from among their number a Chairman, President, a Vice-President, Secetary, and Treasurer. 
The Board of Directors may also appoint additional officers and assign duties to them. At the first 



Board meeting in January 2027, Board Officer elections shall take place. Officer elections shall again 
take place in June/July 2027 once the newly elected board is seated.” 

 

 Section 10: It is proposed that in wherever in the bylaws the text uses the term Chairman, it 
should be now be replaced with the term President. It is further proposed that wherever the text uses 
the term Vice-Chairman, it should be replaced with the term Vice-President. 

 Section 11: It is proposed that in Article IV (K) “Directors and Officers” that the following 
bolded print be added: “[…] At least four (4) prior written notice of regular of special meetings shall be 
given to all Directors and an Agenda specifying the subject of any special meeting shall accompany any 
such notice.  Such notice may be given by electronic mail or US mail.  Remote attendance is permitted 
subject to the in-person attendance of a quorum.” 

 Section 12: It is proposed that in Article V (A)(1) “Power of the Board of Directors” that 
following bolded print be added: “”LIMRiCC staff and agents are designated to managed the LIMRiCC 
programs, provided the annual compensation for these services shall not exceed the following without 
the consent of fifty percent (50%) of the Members.” 

 Section 13: It is proposed that in Article VI(C) “Liability of LIMRiCC, Its Officers and Directors” 
that language be added saying: “The Board will obtain standard Director and Officers and Errors and 
Omissions coverage policies for the Board Members.” 

 

 Section 14: It is proposed that in Article IX that the LIMRiCC address be modified to the current 
address: 668 N. River Rd, Naperville, IL 60563. 

 

 Section 15: The proposed effective date of the amendments is December 16, 2026. 

 

 Section 16:  That each Member that will be affected by these proposed amendments shall 
receive written notice of proposed amendments and the date on which the amendment is to become 
effective, together with a ballot for voting to approve or disapprove the proposed amendments. The 
notice shall be given not more than 90 days before the proposed effective date of the amendment, 
either by electronic mail or the US mail. 

 

 Section 17: That the proposed amendments set forth in this Resolution shall be adopted upon 
receiving the affirmative vote of at least two-thirds (2/3) of the Members entitled to vote on such 
amendment. 

 

Section 18: That the President of the Board is authorized and directed to sign and the 
Secretary is authorized and directed to attest to this Resolution. 

 

Section 19: This Resolution shall be in full force and effect immediately upon its adoption. 

 

Adopted by the Library Insurance and Risk Control Combination this 16th Day of September, 
2026. 



 

ADOPTED BY THE PALOS HEIGHTS PUBLIC LIBRARY THIS 15TH DAY OF OCTOBER, 2026.  

 

       By:__________________________________ 

        President 

 

 

 

Attest: 

 

 

_______________________________________ 

Secretary 

 

 
 

 

 



 

PROPOSED AMENDMENTS TO THE BY-LAWS BALLOT 

 

The Library Insurance Management and Risk Control Combination (“LIMRiCC”) Board of Directors 

adopted a Resolution setting forth proposed amendments to the Intergovernmental Agreement 

Providing for Risk Management and Authorizing Membership in the Library Insurance Management and 

Risk Control Combination (“IGA”) and to the By-Laws of the Organization. These changes are being made 

to allow the Wellness Insurance Network (WIN) Libraries to join our pool, as well as to fully clean up the 

language of the IGA. The proposed changes are fully set forth in the enclosed Resolution. A “clean” copy 

of the IGA and the by-laws is being provided to you. 

The proposed amendments are being provided in two (2) Resolutions.  

Both must be approved by the Library’s Board of Trustees and signed copies must be returned. Ballots 

must be returned for both amendments. 

 

AMENDING THE AMENDED BY-LAWS OF THE LIBRARY INSURANCE MANAGEMENT AND RISK CONTROL 

COMBINATION (LIMRiCC) ORGANIZATION TO ALLOW FOR SUBSTANTIVE AMENDMENTS TO THE BY-

LAWS OF THE ORGANIZATION 

 

The date that the proposed amendment is to become effective is December 16, 2026. 

Members are invited to vote to “Approve” or “Disapprove” this propose amendments. 

 

APPROVE_______________    DISAPPROVE________________ 

 

Each LIMRiCC Member entitled to vote must return its ballot (two ballots total) to LIMRiCC on or before 

5 pm on December 15, 2026. 
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BY-LAWS  

OF THE  

LIBRARY INSURANCE MANAGEMENT  

AND 

RISK CONTROL COMBINATION  

("LIMRiCC") 

 

Article I.  Change of Name 

 

The name of LIMRiCC shall remain Library Insurance Management and 

Risk Control Combination. The Library Insurance Management and Risk Control 

Combination ("LIMRiCC") is an intergovernmental entity voluntarily established 

by contracting Library Systems, Boards of Library Trustees, Public Libraries, 

Library Districts and Intergovernmental Entities that provide services to Public 

Libraries, Library Districts and Library Systems (Members). 

 

Article II. Purpose - Limitation of Participation 

 

The purpose of LIMRiCC is to provide conventional insurance coverage 

and/or self-insurance for claims against its Members, including any one or more of 

the following types of insurance coverage: Health; Life; Accidental Death and 

Dismembership; Employee Assistance Program; Dental; Vision; certain ancillary 

voluntary products; Unemployment Compensation.  Furthermore, short term and long 

term disability will be offered to current members of LIMRiCC who were members 

of the Wellness Insurance Network (WIN) as of September 1, 2026. 

 

 

It is the purpose of the Members of LIMRiCC to obtain through LIMRiCC 

conventional insurance coverage and/or self-insurance coverage under one or more of 

the Programs described in the By-laws of LIMRiCC as in effect from time to time. Each 

Member must submit a written application to the Board of Directors for participation 

in the particular Program or Programs such Member desires. No Member of LIMRiCC 

shall have any right to participate in or to obtain insurance coverage under any Program 

of insurance or self- insurance solely by reason of its membership in LIMRiCC: and no 

insurance company or self-insurance pool shall have any obligation to any Member of 

LIMRiCC until such Member has been accepted by LIMRiCC and by such insurance 

company or self-insurance pool (as appropriate) as a participant in a Program of 

insurance coverage provided by such insurance company or self-insurance pool (as 

appropriate). 

 

 

Article III.  Authority 

 

LIMRiCC is established pursuant to the intergovernmental cooperation clause as 

set forth in Article VII, Sec. 10 of the Constitution of the State of Illinois; 5 ILCS 220/1 

et seq.  and in particular, Sec. 220/6 of the Illinois Compiled Statutes and by the provisions 

of the Local Governmental and Governmental Employees Tort Immunity Act (745 ILCS 

10/1-101 et seq.)  
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Article IV.  Directors and Officers 

 

A. There is hereby established a Board of Directors of LIMRiCC.  The 

Board of Directors of LIMRiCC currently consists of five (5)Board 

Members At Large.  Effective January 1, 2027, four (4) current members 

of WIN will join the Board thereby creating a Board of nine (9) members.  

At the first Board meeting in January 2027, Board Officer elections shall 

take place as provided in Paragraph E below.  Representatives from 

Members of LIMRiCC, as well as any other individual, are eligible to 

run for election for the position of Board Member At Large, provided 

however that (a) representatives from Members participating in the Self-

Insured Health Insurance Plan under LIMRiCC's Employee Benefit 

Insurance Program must always make up a majority of the Board 

Members At Large and (b) only one representative from any one Member 

may be elected to the Board and (c) a minority of the Board Members 

may come from libraries that are members of the UCGA pool.  A 

representative from a Member may be a library director, executive 

director, or his/her designee. 

 

B. In the Spring of 2027 and each Board election thereafter, the call for 

Board candidates will be conducted from January 1 to January 31 with 

the electronic voting election to be held February 15 through March 31. 

Each Member will have one (1) vote for each slated position. Unless 

otherwise specified in Paragraph C, the term for the Board Members At 

Large is three (3) years. 

 

C. For the Spring 2027 elected term, the seven Board members who 

receive the most votes shall serve for three years and candidate with 

the eighth highest votes will serve for two years and the candidate 

with the ninth highest votes will serve for one year. In the event of a 

tie, the Board Members that shall serve for two years will be 

determined by lot. The intent is for the Board to be comprised of nine 

(9) for the 2027 term, eight (8) for the 2028 term and seven (7) for the 

2029 term and thereafter.  The President or Executive Director or 

his/her designee shall conduct the process. Thereafter, all Board 

Members shall serve for three-year terms. 

 

D. The Board shall declare a vacancy in the office of Board Member At 

Large when an elected or appointed Board Member (i) declines, fails, or 

is unable to serve, or (ii) no longer holds the position of trustee, 

executive director/designee or library director/designee for the same 

LIMRiCC Member. Absence without cause from all regular board 

meetings for a period of one year shall be a basis for declaring a 

vacancy. All vacancies shall be filled by appointment by the remaining 

Board Members until the next regular election of Board members, at 

which time a Board Member shall be elected for the remainder of the 

unexpired term, if any. 
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E. The Board of Directors of LIMRiCC shall elect from among their number 

a President, Vice-President, Secretary and Treasurer. The Board of 

Directors may also appoint additional officers and assign duties to them.  

At the first Board meeting in January 2027, Board Officer elections shall 

take place.  Officer elections shall again take place in June/July 2027 

once the newly elected board is seated. 

 

The President shall preside at all meetings of the Board of 

Directors. The President may request information from any 

officer or the Board of Directors  of LIMRiCC or any employee or 

independent contractor of LIMRiCC. The President shall vote on all 

matters that come before the Board. The President shall have such other 

powers and duties as are set forth in these By-laws and as he/she may 

be given from time to time by action of the Board. 

 

 The Vice President shall carry out all duties of the President during 

the absence or inability of the President to perform such duties and 

shall carry out such other functions as are assigned from time to time 

by the President or the Board of Directors. 

 

 The Treasurer shall have charge and custody and shall be responsible 

for all funds and securities of LIMRiCC; receive and give all receipts 

for monies due and payable to LIMRiCC from any source whatsoever; 

deposit all such monies in the name of LIMRiCC in such banks, savings 

and loan associations or other depositories as shall be selected by the 

Board of Directors; invest the funds of LIMRiCC as are not immediately 

required in such investments as the Board of Directors shall specifically 

or generally select from time to time; and maintain the financial books 

and records of LIMRiCC; provided, however, that all investments of 

LIMRiCC funds shall be made only in the manner permitted to an 

Illinois tax-supported public library. The Treasurer shall, in general, 

perform all the duties incident to the office of Treasurer and such other 

duties as from time to time may be assigned to him by the Board of 

Directors. In performing these duties, the Treasurer shall work with 

LIMRiCC staff and/or any individual or entity that contracts with 

LIMRiCC to provide accounting and/or related services. 

 

 The Treasurer shall account for each separate program of insurance 

separately and shall keep a record of the account balances in each program 

for each participant. 

 

 The Secretary shall keep the official records of LIMRiCC. The Secretary 

shall see to the keeping of the minutes of meetings of LIMRiCC and shall 

see to the sending of all notices required by these By-laws and shall carry 

out other clerical duties of LIMRiCC. 

 

F. LIMRICC shall purchase a bond in sufficient amount as determined by the 

Board of Directors to assure the fidelity of the President and Vice President 

of the Board, the Treasurer and any other officer or employee who shall 
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have the right to authorize the transfer or payment of LIMRiCC funds. The 

Board of Directors, by motion, may increase or decrease the amount of 

such bonds or change the persons covered. 

 

G. A quorum shall consist of a majority of the Board of Directors. Except as 

provided in Paragraph H below, or elsewhere in these By-laws, a simple 

majority of a quorum shall be sufficient to pass upon all matters. 

 

H. A greater vote than a majority of a quorum shall be required to approve the 

following matters: 

 

 1. The Board of Directors may establish one or more rules requiring 

approval by a vote greater than a majority of a quorum; provided, 

however, that such rules may only be established by a greater than 

a majority vote at least equal to the greater than majority percentage 

stated within the proposed rule; 

 

2.  The admission of a new Member shall require a two-thirds (2/3) vote for 

approval by Board of Directors; 

 

3.  Any amendment of these By-laws shall require a two-thirds (2/3) vote for 

approval by Board of Directors; provided, however, no amendment shall have 

the effect of depriving a member of a vested contractual right without the 

consent of the Member. 

  

4.  Termination of LIMRiCC shall require a two-thirds vote for approval by 

Board of Directors (Article X). 

 

 I. A majority of all Board members shall be required to approve (a) the 

Membership Contributions and (b) the PHIP and SHIP benefits at its 

September Board meeting (Membership Contributions, PHIP and SHIP are 

defined as set forth in LIMRiCC's Intergovernmental Agreement). 

 

J. No one serving on the Board of Directors shall receive any salary from 

LIMRiCC; provided, however, Directors shall be reimbursed for lawful 

expenses incurred as officers of LIMRiCC. 

 

K. Regular meetings of the Board of Directors shall be held, at a minimum, on 

a quarterly basis, and the Board of Directors shall set a schedule for such 

regular meetings.  As part of or in addition to its regular meetings, the Board 

of Directors shall hold a Spring Renewal Meeting (as that term is defined in 

LIMRiCC's Intergovernmental Agreement) no later than May 31st of each 

year and a Fall Renewal Meeting (as that term is defined in LIMRiCC's 

Intergovernmental Agreement) no later than October 15th of each year.  

Special meetings may be called by the President or by any other three (3) 

Directors on notice to the President.  At least four (4) days prior written 

notice of regular or special meetings shall be given to all Directors and an 

Agenda specifying the subject of any special meeting shall accompany such 
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notice.  Such notice may be given by electronic mail or U.S. mail.  Remote 

attendance is permitted subject to the in-person attendance of a quorum. 

 

Article V.  Power of the Board of Directors 

 

 A. The Board of Directors shall determine the general policy of LIMRiCC, 

which policy shall be followed by all LIMRiCC officers, agents, employees 

and independent contractors employed by LIMRiCC. Subject to the specific 

limitations herein, the Board of Directors shall have the responsibility for: 

 

 1. Hiring LIMRiCC agents, employees, attorneys, fund managers, 

consultants and other independent contractors. 

 

LIMRiCC staff and agents are designated to manage the LIMRiCC 

programs, provided the annual compensation for these services shall 

not exceed the following without the consent of fifty percent (50%) of 

the Members: 

 

The Unemployment Compensation Program as set forth in the 

Intergovernmental Agreement; 

 

The Self-Insurance Program twelve thousand ($12,000.00) dollars; 

 

Employee Benefit Insurance Program as set forth in the Intergovernmental 

Agreement; 

 

 

2. Except as otherwise provided, making payment for expenses of 

LIMRiCC from particular funds which the expenses are applicable; 

 

3. Setting fidelity bond requirements for officers, employees or other 

persons; 

 

4. Determining that subject to Article IV, E: Approval of alterations, 

amendments or repeal of the By-laws and adoption of new By-laws; 

provided, however that no such alteration, amendment or repeal shall 

change the purpose of LIMRiCC as stated in Article II above; 

 

5. Approving of the acceptance of new Members and the expulsion of 

Members, including the execution of agreements for insurance coverage 

and/or self-insurance coverage with Boards of Library Trustees, Library 

Districts, Library Systems, Public Libraries and Intergovernmental Entities 

that provide services to Public Libraries to facilitate the centralized 

administration and payment of claims; 

 

6. Approving of the participation of Members in the Program or 

Programs of insurance coverage selected by the respective Members; 

 

7. Approving and amending the annual budget of LIMRiCC; 
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8. Approving the educational and other programs relating to risk 

reduction; 

 

9. Approving of reasonable and necessary loss reduction and prevention 

procedures that must be followed by all Members; 

 

10. Purchasing of insurance; 

 

11. Paying of Claims; 

 

12. Setting premiums for coverage; 

 

13. Providing other powers hereinafter set forth; 

 

14. Paying the expenses of operation; 

 

15. Approving other matters incidental to the foregoing; 

 

16. Including LIMRiCC and its officers and employees in the 

LIMRiCC Programs; 

 

17. Making assessments against Members as provided by Agreement; 

 

18. Approving additional contracted services to be performed by 

LIMRiCC staff for other libraries, intergovernmental entities and 

governmental entities and the revenue from such services will be used to 

keep overall administrative costs lower for all LIMRiCC members. 

 

 

Article VI. Liability of LIMRiCC, Its Officers and Directors 

 

The members of the Board of Directors and the officers and employees of 

LIMRiCC shall use ordinary care and reasonable diligence in the exercise of their 

powers and in the performance of their duties hereunder. They shall not be liable 

for any mistake of judgment or other action made, taken or omitted by them in good 

faith; nor for any action taken or omitted by any agent, employee or independent 

contractor; nor for any loss incurred through investment of LIMRiCC funds or 

failure to invest. They may participate in indemnification and self insurance 

programs. No Director, officer or employee shall be liable for any action taken or 

omitted by any other Director or officer. 

 

The liability of LIMRiCC, its officers and Directors is limited solely to the 

proceeds of payments of Members and proceeds of any insurance provided by LIMRiCC. 

The funds of each insurance program, i.e. those established under Articles IX, X and XI 

of the Intergovernmental Agreement, are to be kept separate and accounted for' 

separately. Claims in each such separate insurance program are limited to the funds of 

that separate program. 
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If any claim or action not covered by insurance is instituted against a Director, 

officer or employee of LIMRiCC allegedly arising out of an act or omission occurring 

within the scope of his or her duties, LIMRiCC shall at the request of them: 

 

A. appear and defend against the claim or action; and 

 

B. pay or indemnify the Director, officer or employee for a judgment and 

court costs based on such claim or action, provided there shall be no 

indemnification for any portion of a judgment representing an award 

of punitive or exemplary damages; and 

 

C. pay or indemnify the Director, officer or employee for a compromise or 

settlement of such claim or action providing the settlement is approved by 

the Board of Directors of LIMRiCC. 

 

The term Director, officer or employee shall include former Directors, officers 

and employees. This indemnification resolution shall not apply if the Board of Directors 

finds that the claim or action is based on malicious, willful or criminal misconduct. In 

such case the action to be taken by the Board of Directors will be determined after an 

investigation of the facts.  The Board will obtain standard Directors and Officers and 

Errors and Omissions coverage policies for the Board members. 

 

Article VII. Programs of Insurance and/or Self-Insurance 

  

LIMRiCC may purchase insurance policies from insurance companies having a 

Certificate of Authority issued by the Department of Insurance of the State of Illinois. 

LIMRiCC may also provide risk-management services, administer and jointly support 

a risk management program, establish a risk-management pool, and provide services for 

processing and defending unemployment and worker's compensation claims.  LIMRiCC 

may also organize and operate a self-insured health insurance plan for the benefit of 

Members. 

 

Article VIII.  Fiscal Year — Budget 

 

A. The fiscal year of LIMRiCC shall commence on January 1 and end on 

December 31; 

 

B. During the last quarter of each fiscal year, the Board of Directors of LIMRiCC 

shall approve a preliminary budget for the administration of each Program for 

the next fiscal year. Copies of the preliminary budget shall be sent to each 

Member via electronic mail, and the Board of Directors shall set a hearing date 

on the budget at which time all Members of LIMRiCC will be given an 

opportunity to be heard. The preliminary budget shall set forth the method by 

which payments of Members are to be determined for the following fiscal year. 

After the public hearing and before the end of the fiscal year, the Board of 

Directors shall approve a final budget that will include the amounts of the annual 

payments to be made by each Member. Failure of the Board of Directors to 

approve a preliminary or final budget within these time limits shall not relieve 

the Members of the obligation to make annual or supplementary payments to 
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LIMRiCC as hereinafter provided.  Notwithstanding anything to the contrary 

herein, the procedures outlined in the LIMRiCC Intergovernmental Agreement 

for the Employee Benefit Insurance Program shall control for purposes of 

determining the amounts paid by members under said program. 

 

C. Funds shall be audited annually after June 30. 

 

Article IX. Notices 

 

All notices of claims or any other notice required to be given pursuant to these By-

Laws, shall be sent by certified mail and shall be addressed to: 

 

LIMRiCC 

668 N. River Road 

Naperville, IL 60563 

 

and to: 

Member Library 

[Address of the main library building] 

 Attention: Head Librarian 

 

Article X. Termination of Agency 

 

By two-thirds vote for approval of the Board of Directors and on six (6) 

months' notice prior to June 30 of any year, LIMRiCC may be terminated and 

dissolved. This dissolution and termination shall have the same effect on the 

programs set forth as if LIMRiCC had terminated the Agreement as to each 

individual Member. The termination of LIMRiCC shall not be effective until all 

outstanding covered claims of Members have been resolved. 

 

Article XI.   Amendments 

 

The Board of Directors may, in the following manner, amend the "By-Laws of 

the The Library Insurance Management and Risk Control Combination (LIMRiCC)" at 

any time and from time to time add a new provision or change or remove an existing 

provision: 

 

(a) The Board of Directors shall adopt a Resolution setting forth the 

proposed amendment and the date on which the amendment is to become effective 

and directing that the proposed amendment be submitted to each LIMRiCC Member 

that will be affected by the proposed amendment. 

 

(b) LIMRiCC shall give to each LIMRiCC Member that will be affected 

by the proposed amendment written notice of the proposed amendment, including 

the text of the proposed amendment and the date on which the amendment is to 

become effective, together with a ballot for voting to approve or disapprove the 

proposed amendment. Such notice shall be given not less than 60 days and not more 

than 90 days before the proposed effective date of the amendment, either via 

electronic mail or U.S. mail. If mailed, such notice shall be deemed to have been 
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delivered on the second day after the day on which it is deposited in the United 

States mail, addressed to the Member at its address on the records of LIMRiCC, with 

postage prepaid. 

 

(c) Each LIMRiCC Member must return its ballot to LIMRiCC on or 

before 5:00 PM on the proposed effective date of the amendment. 

 

(d) The proposed amendment shall be adopted upon receiving the affirmative 

vote of at least two-thirds of the LIMRiCC Members entitled to vote on such amendment. 

 

(e) Any number of amendments may be submitted to the LIMRiCC Members 

and voted upon by them at one time. 

 

(f) A LIMRiCC Member that has timely voted against the adoption of a 

proposed amendment may, within 60 days after the effective date of the proposed 

amendment, elect to withdraw from the LIMRiCC Program(s) affected by the new 

amendment, but only if the amendment materially and adversely affects the Member.  

 

(g) Any LIMRiCC Member that is entitled to elect to withdraw from the 

LIMRiCC Program(s) in question is precluded from challenging the new amendment that 

creates the right of withdrawal, unless the adoption of the amendment is fraudulent with 

respect to the Member or with respect to LIMRiCC, or constitutes a breach of a fiduciary 

duty owed to the Member. 

 

(h) A LIMRiCC Member that is entitled to elect to withdraw may do so only 

if the Member deliver its written election to LIMRiCC within the said 60-day period. 

 

(i) Notwithstanding anything to the contrary in this Article, the 

withdrawal of a Member shall not affect any existing claim(s) in favor of LIMRiCC 

against the withdrawing Member, or in favor of the withdrawing Member and against 

LIMRiCC. 

 

 

 

 

Amended effective December 16, 2026 

 



RESOLUTION NO. 20261015-3 

RESOLUTION PROVIDING FOR THE EXECUTION OF AN INTERGOVERNMENTAL 

AGREEMENT WITH THE LIBRARY INSURANCE MANAGEMENT AND RISK 

CONTROL COMBINATION (“LIMRICC”) 

 BE IT RESOLVED by the Board of Palos Heights Public Library (hereinafter referred to as 

the “Library”) as follows: 

 

1.    Authority: This Resolution is adopted pursuant to the Intergovernmental Cooperation of 

the Clause of the Constitution of the State of Illinois, the Intergovernmental Cooperation Act, 

the Library Systems Act, and the Illinois Public Library District Act (or the Illinois Local Library 

Act where applicable). 

2.   Findings:  

 A. The Library Insurance Management and Risk Control Combination (LIMRiCC) has 

heretofore been established by Intergovernmental Agreement among existing public libraries 

and library systems to provide the following programs: 

 

____  1. The Unemployment Compensation Program 

 

_X__ 2. The Employee Benefits Program 

 

A copy of the Intergovernmental agreement providing for these programs is attached hereto as 

Exhibit A. 

 

B. It is in the best interest of the Library to participate in such of the above programs as are 

indicated by a checkmark in the appropriate box. 

 

3. Authorization:  That the President and the Secretary of this Library are, therefore, authorized 

and directed to execute an Intergovernmental agreement providing for the risk management 

and authorizing Membership in LIMRiCC for the programs hereinabove indicated, the 

Intergovernmental Agreement to conform substantially to the Intergovernmental Agreement 

attached hereto as Exhibit A and effective on January 1, 2027. 

 



Adopted this day 15th of October, 2026, pursuant to a roll call vote as follows: 

 

Ayes:__________ 

 

Nays:__________ 

 

Absent:________ 

 

 

       PALOS HEIGHTS PUBLIC LIBRARY: 

 

Attest:           

 

       ___________________________ 

       President 

 

 

 

________________________ 

Secretary 



PALOS HEIGHTS PUBLIC LIBRARY

PROPOSED CLOSINGS 2027

Friday, January 1 New Year's Day*

Friday, February 12 Staff In-Service

Sunday, March 28 Easter

Sunday, May 9 Mother's Day

Sunday, May 24 Closed Sundays until Sept. 13th

Monday, May 31 Memorial Day*

Saturday, June 19 Juneteenth*

Monday, July 5 Independence Day (observed)*

Thursday, July 15 Close at 5pm

(Classic Car Event Parking)

Friday, August 13 Staff In-Service

Monday, September 6 Labor Day*

Wednesday, November 24 Close at 5pm

Thursday, November 25 Thanksgiving Day*

Friday, December 24 Christmas Eve*

Saturday, December 25 Christmas Day*

Friday, December 31 New Year's Eve*

Saturday, January 1 (2028) New Year's Day*

*Holiday per Personnel Policy Approved: October 15, 2026



PALOS HEIGHTS PUBLIC LIBRARY

PROPOSED BOARD MEETING DATES - 2027
All meetings to be held in the Library Conference Room at 6:30pm

on the third Thursday of the month (unless otherwise noted)

January 21

February 18

March 18

April 15

May 20

June 17

July - No Meeting

August 19

September 16

October 21

November 18

December - No Meeting



 2026 Staff Appreciation Awards Spreadsheet

Employee: Years of Service: Base Award: Premium: Total Award:

Director 11 $150 $150 $300

Head of Circulation 10 $150 $100 $250

Head of Public Services 0 $100 $100 $200

Head of Technical Services 8 $125 $100 $225

Head of Youth and Teen Services 9 $125 $100 $225

Business Manager 18 $175 $100 $275

PS Librarian 1 1 $100 $50 $150

PS Librarian 2 9 $125 $50 $175

PS Librarian 3 4 $100 $50 $150

PS Librarian 4 3 $100 $100

YTS Librarian 1 3 $100 $50 $150

YTS Librarian 2 0 $100 $50 $150

YTS Librarian 3 0 $100 $50 $150

YTS Librarian 4 (on leave) 9 $0

YTS Librarian 5 4 $100 $100

YTS Librarian 6 2 $100 $100

Circ Clerk 1 27 $225 $225

Circ Clerk 2 0 $100 $100

Circ Clerk 3 16 $175 $175

Circ Clerk 4 10 $150 $150

Circ Clerk 5 5 $125 $125

Circ Clerk 6 4 $100 $50 $150

Circ Clerk 7 4 $100 $100

Tech Clerk 1 15 $175 $175

Tech Clerk 2 9 $125 $125

Tech Clerk 3 8 $125 $125

Custodian 15 $175 $175

Total: $4,325



 2026-2027 LIBRARY BOARD COMMITTEES

BUDGET & 

FINANCE: John Peltz (Chair)

LONG RANGE 

PLANNING: Sue Jankowski (Chair)

Steve Foertsch Hilary Rhodes

Patrick Keough Dianne Key

POLICY: Rose Zubik (Chair) PERSONNEL: Dianne Key (Chair)

Susan Snow Susan Snow

Maria Koeppen Rose Zubik

BUILDING & 

GROUNDS: Steve Foertsch (Chair) NOMINATING: Hilary Rhodes (Chair)

Sue Jankowski Maria Koeppen

John Peltz Patrick Keough

FRIENDS OF THE 

LIBRARY LIAISON: Sue Jankowski ETHICS OFFICER: Susan Snow



Board of Trustees Committee Descriptions 
 

The Board of Trustees of the Palos Heights Library is somewhat unusual in its commitment to employing 

committees to take care of the detailed work that goes into the decision-making process of the Library’s 

administration. Committees have proven effective at focusing on specific, specialized areas of running 

the library. In general, committees are responsible for vetting ideas on behalf of the Board as a whole. 

As a result of this vetting process, committees make recommendations to the full Board for formal 

implementation. This saves the full Board from having to dive into the minutiae of each and every 

decision that they are asked to make. However, committees make no decisions on their own. Their role 

is advisory, and they turn over final decision-making authority to the Board as a whole in all cases. So 

committees allow the Board to look more deeply at more issues than they would otherwise be able to 

without eroding the Board’s authority in any way. 

Committees are appointed by the Board President. Each committee has a chair or co-chairs who are 

responsible for the governance of each committee’s work. The chair will work with the Board President 

and Library Director to conduct meetings as appropriate to the task at hand. 

No specific expertise is required to participate in any given committee. In general, the Board President 

tries to make appointments according to the expertise and interests of Trustees, but this is not always 

possible. All that is asked is that Trustees bring their knowledge and engage in honest discussion of that 

matter at hand. 

 

Generally speaking, committees’ responsibilities are as follows: 

Budget & Finance Committee 
The Budget & Finance Committee makes recommendations regarding significant financial decisions that 

the Board has to make from time to time. Financial oversight is one of the most important functions of 

the Board of Trustees, and much of this oversight takes place as a matter of routine business at each 

regular Board Meeting. This committee serves to provide recommendations on financial matters that 

fall outside of the Board’s normal monthly business. Examples include the Library’s annual 

budget/levy/appropriation, its annual audit, and investment strategies. 

This committee typically meets 3-4 times per year. They typically meet once in January to discuss that 

annual appropriation resolution and excess fund balance transfer. They also typically meet in July and 

August to plan the following year’s budget and levy. The Board’s Treasurer typically serves as the chair 

of this committee. 



 

Building & Grounds Committee 
The Building & Grounds Committee is tasked with ensuring that the Library’s building and grounds are 

properly maintained. Ensuring functional, safe, and beautiful building and grounds is essential to the 

Library’s operations. The Library Director has the discretion to make purchases up to $5,000 without 

prior approval of the Board. The Committee will be consulted on all projects costing over $5,000. The 

only exceptions to this would be situations in which the Board President feels that it is prudent to 

bypass the committee and take an item directly to the full Board for direct approval. This committee is 

particularly important in overseeing projects that will cost more than $25,000, for which the Library is 

required by law to engage in a formal bidding process.  

This committee typically meets 2-3 times per year as needed.  

 

Fundraising Committee 
The purpose of the Fundraising Committee is to raise funds for the Library to expand the patron 

experience by enriching the facilities, programming, collections, and services that the Library provides to 

the community. 

This committee typically meets 2-3 times per year, or as often as is needed to plan projects. 

 

Long Range Planning Committee 
The Long Range Planning Committee is responsible for making recommendations related to the Library’s 

Strategic Plan. This involves the development, review, and implementation of the plan itself. This also 

includes formulating the Library’s mission and technology plan.  

This committee typically meets once per year, although they will meet more often in years when the 

Library is particularly focused on updating its Strategic Plan. 

 

Nominating Committee 
The Nominating Committee is responsible for nominating Trustees to serve as officers in a given year. 

According to the Board’s by-laws, these nominations are submitted to the Board in August and are 

voted on in September. Officers serve one year terms beginning each September.  

This committee typically meets once per year prior to the August meeting so that it can make its 

recommendations. 



 

Personnel Committee 
The Personnel Committee is tasked with providing guidance regarding the Library’s staff. This committee 

performs the annual performance review of the Library Director. It also makes recommendations 

regarding staff-focused policies and employment issues that affect staff. While specific personnel 

decisions fall under the day-to-day operations performed by the Library Director, the most pressing 

issues that affect the staff as a whole are taken up by this committee. 

This committee meets as needed, typically once per year. 

 

Policy Committee 
The Policy Committee is responsible for maintaining the policies of the Library in accordance with the 

law and with best practices in the industry. The Library’s policies essentially constitute its rule book. 

Library Policies are dictated solely by the Board lay out how the Library will operate with regard to staff, 

patrons, or other constituent groups. Some policies are required by federal, state, or local laws. Other 

policies are standard for local government entities or public libraries. Still others arise from needs 

specific to this Library and community. In all cases, policies are tailored to this Library’s specific needs.  

Policies remain in place until rescinding or superseded by other policies. In general, all policies are 

reviewed by the Board periodically, typically every 1-3 years depending on the topic. In most cases, the 

Library Director will draft a policy or specific policy changes to be reviewed by the committee, who then 

make specific recommendations for approval by the full Board. 

This committee often works in conjunction with other committees to develop policies that fall 

specifically within their areas of responsibility. Examples include developing personnel policies in 

conjunction with the Personnel Committee or financial policies with the Budget & Finance Committee. 

This committee meets as needed, typically at least once per year. Often, members of this committee will 

be asked to review policy changes individually, and their individual recommendations will be compiled 

by the chair for presentation to the Board. 

 

In addition to its standing committees, the Board also has the following liaisons: 

City Council Liaison 
The City Council Liaison is responsible for communicating Library business to City Hall and reporting back 

to the Board about things happening with the City that affect the Library. This includes occasionally 

attending City Council meetings to keep abreast of issues. It also entails occasionally speaking at City 

Council meetings on behalf of the Library Board. Communication with the Mayor’s Office is also 

occasionally required. The Library Director will typically handle the normal business that is transacted 

between the Library and the City, for example issues related to the Library’s budget, levy, and 



appropriation. However, this liaison is responsible for communicating with the City when the highest 

level of Library administration is called upon. 

 

Ethics Chair 
The Ethics Chair is a position that the Library Board is required by law to maintain. This person is 

responsible for tasks related to the ethical guidance of the Board. This includes ensuring that annual 

Statements of Economic Interest are filed by each Trustee in a timely manner. It also includes ensuring 

that all FOIA requests are answered in the appropriate manner and that the Open Meetings Act is 

followed at all times.  

 

Friends of the Library Liaison 
The Friends of the Library Liaison is the official line of communication between the Board and the 

Friends of the Library, who work hard to raise a lot of money for the library each year. While the Library 

Director also maintains close contact with the Friends and attends all of their meetings, the Friends also 

want to have strong ties to the Board. This liaison exists to maintain those ties and to communicate to 

the Board what is happening with the Friends.  


